


WHAT IS HRVOICE?

HRVoice is a volunteer legislative 
forum for national SHRM members 
who want to infl uence the outcome 
of a legislative or regulatory action. 
Participants communicate with their 
members of Congress and/or state 
offi cials, educating them on how such 
action might impact the workplace 
and/or the HR profession, and work 
to favorably infl uence the outcome. 

WHAT EFFECT WILL MY 
INVOLVEMENT HAVE?

As HR professionals, your voice 
provides a unique perspective 
that your legislator may not have 

considered. By joining forces with 
other HR professionals in your 
district or state, you have the 

potential to directly affect 
the outcome of pending 

legislation or regulations 
that affect the HR 
profession. Your actions 
will ultimately benefi t 
employers and employees 
across the nation.

DO I HAVE TO BE A POLITICAL 
EXPERT?

No. HRVoice is a nonpartisan 
program for political novices and 
seasoned professionals alike. HR 
professionals with an interest in the 
continued viability of the profession 
are the best representatives to 
Congress and state legislators. Help 
educate elected offi cials by visiting 
the SHRM Government Affairs web 
site, where you will fi nd all the tools 
needed to learn about the current 
HR issues of the day, as well as how 
to communicate with your legislators. 
All are available for your use at www.
shrm.org/advocacy.

HOW DOES IT WORK?

SHRM members receive periodic 
HRVoice action alerts via e-mail, 
providing up-to-date information on 
public policy proposals impacting the 
workplace moving in Congress or 
the states, as well as the opportunity 
to afford members to communicate 
with their legislators by following a 
few brief steps. Talking points on the 
issue and/or sample letters are also 
included in the alerts. 

CAN I DO MORE THAN SEND 
LETTERS?

Yes. Visit SHRM’s web site at www.
shrm.org/advocacy and review the 
information provided on a Day 
Inside the Beltway or a Day Inside 
the District event. SHRM’s member 
advocacy specialist stands ready to 
assist you and your fellow members 
in providing a “face” behind the 
letters being sent to legislators. By 
participating in a Day Inside the 
District or Day Inside the Beltway 
event, you and other SHRM 
members will have the opportunity 
to sit down with your legislators 
and/or their staff and discuss how 
a particular public policy proposal 
will impact your organization. 
While letters are important, face-to-
face interaction with a legislator will 
go far in effectively communicating 
the HR perspective on a particular 
piece of legislation. 

The HR Community’s Grassroots Program for the 21st Century

“It is extremely important for HR professionals to get in on the ground fl oor on any legislation—
by doing that, they have the opportunity to actually model the law or legislation as they would 
like it, not as someone who knows nothing of the consequences of the action that will come 
about.”

—Jack McGuire, SPHR

Benefi ts

                   SHRM HRVoice

If more and more members 

actively exercise their HRVoice 

on important workplace issues, 

SHRM will solidify its standing in 

Congress and state legislatures 

as the voice of the HR community. 

Please take a moment today to 

acquaint yourself with SHRM’s 

HRVoice program. 

ADVOCACY | This tab of the 
new SHRM web site keeps members 
informed of what SHRM is doing 
to advance the interests of HR 
professionals in Congress and state 
legislatures.

HR Issues Update | When 
Congress is in session, we’ll provide 
you with the latest developments 
in HR public policy issues under 
consideration on Capitol Hill or 
in state legislatures through this 
bi-weekly e-newsletter issued every 
other Friday. 

HRVoice | Use your political 
clout as a constituent and write your 
elected offi cials via the SHRM web 
site. Get tips on how to write, call 
or meet with your elected offi cials. 

Legislative Alerts | Legislative 
Alerts immediately inform SHRM 
members about critical issues 
advancing in Congress or in the 
state legislatures before they occur 
so HR professionals can participate 
in the legislative process. 

HR Congressional Monitor  | 
An easy-to-read status report of the 
HR public policy issues pending on 
Capitol Hill. 

State Affairs | Updates SHRM 
members on state initiatives. 
Includes the Pending Legislation 
Report, a web page allowing you 
to easily contact your state’s elected 
offi cials, state-by-state analysis of 
legislative activity, and links to state 
government web sites.

Legislative Fact Sheets | An 
in-depth look at workplace-related 
initiatives under consideration on 
Capitol Hill or in state legislatures. 

Regulatory Developments | 
Read proposed and fi nal 
regulations issued by the
executive agencies that 
affect the HR profession.
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