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State Statute 

Alabama 7-8-13 THIS SECTION WAS AMENDED AND RENUMBERED BY ACT 2006-570 IN THE 2006 REGULAR 

SESSION, EFFECTIVE JANUARY 1, 2007. IT IS FORMER SECTION 17-6-17. THIS IS NOT IN THE 

CURRENT CODE SUPPLEMENT. (a) All laws to the contrary notwithstanding, any precinct election official 

appointed pursuant to Section 17-8-1 shall be excused from his or her employment without penalty of loss of time for 

election day only in order to perform the duties of the position to which he or she has been appointed. Proper 

documentation of the appointment and the dates of the required service shall be furnished to the employer by the 

appointee at least seven days before the expected absence from his or her employment. (b) This section shall not apply 
to any employee working for an employer with 25 or fewer employees or require an employer to compensate an 

employee while performing the duties as prescribed in subsection (a).  

Alaska Sec. 15.56.100. Refusal to allow employees time off. (a) An employer commits the offense of refusal to allow 

employees time off if the employer refuses to allow an employee time off for the purpose of voting, or if, after 

allowing the time off, the employer deducts the time from the wages of the employee, except as provided in (b) of this 

section. (b) An employee who has two consecutive hours in which to vote, either between the opening of the polls and 

the beginning of the employee's regular working shift, or between the end of that regular working shift and the close 

of the polls, is considered to have sufficient time outside of working hours within which to vote. (c) Refusal to allow 
employees time off to vote is a violation. 

Arizona 16-402. Absence from employment for purpose of voting; application therefor; violation; classification A. A 

person entitled to vote at a primary or general election held within this state may, on the day of election, absent 

himself for the purpose of voting from the service or employment at which he is employed if there are less than three 

consecutive hours between the opening of the polls and the beginning of his regular workshift or between the end of 

his regular workshift and the closing of the polls. In such event, he may absent himself for such length of time at the 

beginning or end of his workshift that, when added to the time difference between workshift hours and opening or 

closing of the polls, will provide a total of three consecutive hours. He shall not, because of such absence, be liable for 

any penalty, nor shall any deduction be made therefor from his usual salary or wages. Application shall be made for 
such absence prior to the day of election, and the employer may specify the hours during which the employee may 

absent himself. B. A person who refuses an employee the right conferred by this section, or who subjects an employee 

to a penalty or reduction of wages therefor, or who directly or indirectly violates the provisions of this section, is 

guilty of a class 2 misdemeanor.  

Arkansas 7-1-102. Work time to be scheduled for voting - Penalty. Each employer in the state shall schedule the work hours 

of employees on election days so that each employee will have an opportunity to exercise the right of franchise. Any 

employer who fails or refuses to comply with the provisions of this section shall upon conviction be subject to a fine 

of not less than twenty-five dollars ($25.00) nor more than two hundred fifty dollars ($250).  

California State law (California Elections Code Section 14001) Employees are eligible for paid time off for the purpose of 

voting only if they do not have sufficient time outside of working hours to vote. The intent of the law is to provide an 

opportunity to vote to workers who would not be able to do so because of their jobs. Voting hours are from 7am to 

8pm. Employees can be given as much time as they need in order to vote, but only a maximum of two hours is paid. 

Employers may require employees to give advance notice that they will need additional time off for voting. 

Employers may require time off to be taken only at the beginning or end of the employee's shift.  

Colorado 1-7-102 Employees entitled to vote. (1) Eligible electors entitled to vote at an election shall be entitled to absent 

themselves for the purpose of voting from any service or employment in which they are then engaged or employed on 

the day of the election for a period of two hours during the time the polls are open. Any such absence shall not be 

sufficient reason for the discharge of any person from service or employment. Eligible electors, who so absent 

themselves shall not be liable for any penalty, nor shall any deduction be made from their usual salary or wages, on 

account of their absence. Eligible electors who are employed and paid by the hour shall receive their regular hourly 

wage for the period of their absence, not to exceed two hours. Application shall be made for the leave of absence prior 

to the day of election. The employer may specify the hours during which the employee may be absent, but the hours 

shall be at the beginning or end of the work shift, if the employee so requests. (2) This section shall not apply to any 

person whose hours of employment on the day of the election are such that there are three or more hours between the 

time of opening and the time of closing of the polls during which the elector is not required to be on the job. 
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Georgia 21-2-404. Time off to Vote Each employee in this state shall, upon reasonable notice to his or her employer, be 

permitted by his or her employer to take any necessary time off from his or her employment to vote in any municipal, 

county, state, or federal political party primary or election for which such employee is qualified and registered to vote 

on the day on which such primary or election is held; provided, however, that such necessary time off shall not exceed 

two hours; and provided, further, that, if the hours of work of such employee commence at least two hours after the 

opening of the polls or end at least two hours prior to the closing of the polls, then the time off for voting as provided 
for in this Code section shall not be available. The employer may specify the hours during which the employee may 

absent himself or herself as provided in this Code section.  

Hawaii Statutes §11-95: Time off to Vote "(a) Any voter shall on the day of the election be entitled to be absent from any 

service or employment in which such voter is then engaged or employed for a period of not more than two hours 

(excluding any lunch or rest periods) between the time of opening and closing the polls to allow two consecutive 

hours in which to vote. Such voter shall not because of such absence be liable to any penalty, nor shall there be any 

rescheduling of normal hours or any deduction made, on account of the absence, from any usual salary or wages; 

provided that the foregoing shall not be applicable to any employee whose hours of employment are such that the 

employee has a period of two consecutive hours (excluding any lunch or rest periods) between the time of opening 
and closing the polls when the employee is not working for the employer. If, however, any employee fails to vote 

after taking time off for that purpose the employer, upon verification of that fact, may make appropriate deductions 

from the salary or wages of the employee for the period during which the employee is hereunder entitled to be absent 

from employment. Presentation of a voter's receipt by an employee to the employer shall constitute proof of voting by 

the employee. (b) Any person, business, or corporation who refuses an employee the privileges conferred by this 

section or subjects an employee to a penalty or deduction of wages because of the exercise of the privileges, or who 

directly or indirectly violates this section, shall be subject to a fine of not less than $50 nor more than $300. (c) Any 

action taken to impose or collect the fines established in this section shall be a civil action." 

Illinois (10 ILCS 5/17-15) Time off to Vote Any person entitled to vote at a general or special election or at any election at 

which propositions are submitted to a popular vote in this State, shall, on the day of such election, beentitled to absent 

himself from any services or employment in which he is then engaged or employed, for a period of 2 hours between 

the time of opening and closing the polls; and such voter shall not because of so absenting himself be liable to any 

penalty; Provided, however, thatapplication for such leave of absence shall be made prior to the day of election. The 

employer may specify the hours during which said employee may absent himself as aforesaid. No person or 

corporation shall refuse to an employee the privilege hereby conferred, nor shall subject anemployee to a penalty 

because of the exercise of such privilege, nor shall directly or indirectly violate the provisions of this section.  

10 ILCS 5/17-15 Any person entitled to vote at a general or special election or at any election at which propositions 
are submitted to a popular vote in this State, shall, on the day of such election, be entitled to absent himself from any 

services or employment in which he is then engaged or employed, for a period of 2 hours between the time of opening 

and closing the polls; and such voter shall not because of so absenting himself be liable to any penalty; Provided, 

however, that application for such leave of absence shall be made prior to the day of election. The employer may 

specify the hours during which said employee may absent himself as aforesaid, except that the employer must permit 

a 2-hour absence during working hours if the employee's working hours begin less than 2 hours after the opening of 

the polls and end less than 2 hours before the closing of the polls. No person or corporation shall refuse to an 
employee the privilege hereby conferred, nor shall subject an employee to a penalty, including a reduction in 

compensation due to an absence under this Section, because of the exercise of such privilege, nor shall directly or 

indirectly violate the provisions of this section.  

Iowa 49.109 Employees entitled to time to vote. Any person entitled to vote at an election in this state who does not have 

three consecutive hours in the period between the time of the opening and the time of the closing of the polls during 

which the person is not required to be present at work for an employer, is entitled to such time off from work time to 

vote as will in addition to the person's nonworking time total three consecutive hours during the time the polls are 

open. Application by any employee for such absence shall be made individually and in writing prior to the date of the 
election, and the employer shall designate the period of time to be taken. The employee is not liable to any penalty nor 

shall any deduction be made from the person's regular salary or wages on account of such absence.  

Kansas 25-418. Leave allowance for employees to vote; obstruction of voting privilege, penalty. Any person entitled to 

vote at an election conducted by a county election officer in this state shall, on the day of such election, be entitled to 

absent himself from any service or employment in which he is then engaged or employed for a period of not to exceed 

two (2) consecutive hours between the time of opening and closing of polls: Provided, That if the polls are open 

before commencing work or after terminating work but the period of time the polls are so open is less than two (2) 

consecutive hours, he shall only be entitled to absent himself from such service or employment for such a period of 

time which, when added to the period of time the polls are so open, will not exceed two hours; and such voter shall 
not because of so absenting himself be liable to any penalty, nor shall deductions be made, on account of such 

absence, from his usual salary or wages. The employer may specify the particular time during the day which said 

employee may absent himself as aforesaid except such specified time shall not include any time during the regular 

lunch period. Obstruction of voting privilege is (a) intentionally obstructing an employee in his or her exercise of 

voting privilege or (b) imposing a penalty upon an employee exercising his or her voting privilege under this section. 

Obstruction of voting privilege is a class A misdemeanor.  



Kentucky 118.035 Hours polls to be open -- Employees to be allowed time off to vote, to apply for or execute absentee 

ballot, to serve or train to be election officer. (1) The polls shall be opened on the day of a primary, runoff primary, 

special election, or regular election at 6 a.m., prevailing time, and shall remain open until each voter who is waiting in 

line at the polls at 6 p.m., prevailing time, has voted. At 6 p.m., prevailing time, if voters are waiting at the polls to 

vote, the precinct election sheriff shall announce that a voter wishing to vote must immediately get in line. When all 

voters waiting at the polls at that time are in line, the precinct election sheriff shall then determine which voter is the 
last in line, and that voter shall be the last voter permitted to vote. The precinct election sheriff shall wait in line with 

the last voter who shall be permitted to vote until that voter has voted and shall inform a voter who subsequently 

arrives at the polls that no one shall be permitted to vote after the last voter in line at 6 p.m., prevailing time. After the 

last voter waiting in line at 6 p.m., prevailing time, has voted, the polls shall then be closed. (2) As provided in 

Section 148 of the Constitution of Kentucky, any person entitled to a vote at any election in this state shall, if he has 

made application for leave prior to the day he appears before the county clerk to request an application for or to 

execute an absentee ballot, be entitled to absent himself from any services or employment in which he is then engaged 

or employed for a reasonable time, but not less than four (4) hours on the day he appears before the clerk to request an 

application for or to execute an absentee ballot, during normal business hours of the office of the clerk or to cast his 

ballot on the day of the election between the time of opening and closing the polls. The employer may specify the 

hours during which an employee may absent himself. (3) No person shall be penalized for taking a reasonable time off 

to vote, unless, under circumstances which did not prohibit him from voting, he fails to vote. Any qualified voter who 
exercises his right to voting leave under this section but fails to cast his vote, under circumstances which did not 

prohibit him from voting, may be subject to disciplinary action. (4) Any person selected to serve as an election officer 

shall be entitled to absent himself from any services or employment in which he is then engaged or employed for a 

period of an entire day to attend training or to serve as an election officer. The person shall not, because of so 

absenting himself, be liable to any penalty. The employer may specify the hours during which the employee may 

absent himself. No person shall refuse an employee the privilege hereby conferred, or discharge or threaten to 

discharge an employee or subject an employee to a penalty, because of the exercise of the privilege. 

Maryland § 10-315. Time off for employees to vote. (a) In general.- Every employer in the State shall permit any employee 
who is a registered voter in the State a period not to exceed 2 hours absence from work on election day in order to 

vote if the employee does not have 2 hours of continuous off-duty during the time that the polls are open. (b) Paid 

leave.- The employer shall pay the employee for the 2 hours absence from work. (c) Proof of voting required.- (1) 

Each employee shall furnish to the employer proof that the employee has voted. (2) The proof that an employee has 

voted shall be on a form prescribed by the State Board. 

Massachusetts Chapter 149: Section 178. Leave of absence from work for voting. Section 178. No owner, superintendent or 

overseer in any manufacturing, mechanical or mercantile establishment shall employ or permit to be employed therein 

any person entitled to vote at an election, during the period of two hours after the opening of the polls in the voting 

precinct, ward or town in which such person is entitled to vote, if he shall make application for leave of absence 
during such period. 

Minnesota 
204C.04 EMPLOYEES; TIME OFF TO VOTE.  Subdivision 1. Right to be absent. Every employee who is 

eligible to vote in an election has the right to be absent from work for the purpose of voting during the day of that 

election, without penalty or deduction from salary or wages because of the absence. An employer or other person may 

not directly or indirectly refuse, abridge, or interfere with this right or any other election right of an employee.  Subd. 

2. Elections covered. For purposes of this section, "election" means a regularly scheduled state primary or general 
election, an election to fill a vacancy in the office of United States senator or United States representative, or an 

election to fill a vacancy in the office of state senator or state representative.  Subd. 3. Penalty. A person who violates 

this section is guilty of a misdemeanor, and the county attorney shall prosecute the violation. 

Missouri 115.639. 1. Three hours off work to vote--interference by employer a class four offense. Any person entitled to 

vote at any election held within this state shall, on the day of such election, be entitled to absent himself from any 

services or employment in which he is then engaged or employed, for a period of three hours between the time of 

opening and the time of closing the polls for the purpose of voting, and any such absence for such purpose shall not be 
reason for the discharge of or the threat to discharge any such person from such services or employment; and such 

employee, if he votes, shall not, because of so absenting himself, be liable to any penalty or discipline, nor shall any 

deduction be made on account of such absence from his usual salary or wages; provided, however, that request shall 

be made for such leave of absence prior to the day of election, and provided further, that this section shall not apply to 

a voter on the day of election if there are three successive hours while the polls are open in which he is not in the 

service of his employer. The employer may specify any three hours between the time of opening and the time of 

closing the polls during which such employee may absent himself. 2. Any employer violating this section shall be 

deemed guilty of a class four election offense.  

Nebraska 32-922 Employees; time allowed for voting, when. Any registered voter who does not have two consecutive hours 
in the period between the time of the opening and closing of the polls during which he or she is not required to be 

present at work for an employer shall be entitled on election day to be absent from employment for such a period of 

time as will in addition to his or her nonworking time total two consecutive hours between the time of the opening and 

closing of the polls. If the registered voter applies for such leave of absence prior to or on election day, the registered 

voter shall not be liable for any penalty and no deduction shall be made from his or her salary or wages on account of 

such absence. The employer may specify the hours during which the employee may be absent. 



Nevada NRS 293.463 Employees may absent themselves from employment to vote: Procedure; penalty. 1. Any 

registered voter may absent himself from his place of employment at a time to be designated by the employer for a 

sufficient time to vote, if it is impracticable for him to vote before or after his hours of employment. A sufficient time 

to vote shall be determined as follows: (a) If the distance between the place of such voter's employment and the 

polling place where such person votes is 2 miles or less, 1 hour. (b) If the distance is more than 2 miles but not more 

than 10 miles, 2 hours. (c) If the distance is more than 10 miles, 3 hours. 2. Such voter may not, because of such 
absence, be discharged, disciplined or penalized, nor shall any deduction be made from his usual salary or wages by 

reason of such absence. 3. Application for leave of absence to vote shall be made to the employer or person authorized 

to grant such leave prior to the day of the election. 4. Any employer or person authorized to grant the leave of absence 

provided for in subsection 1, who denies any registered voter any right granted under this section, or who otherwise 

violates the provisions of this section, is guilty of a misdemeanor. 

New Mexico 1-12-42. Conduct of election; employees; time to vote. A. On election day a voter may absent himself from 

employment in which he is engaged for two hours for the purpose of voting between the time of opening and the time 

of closing the polls. The voter shall not be liable to any penalty for such absence; however, the employer may specify 

the hours during this period in which the voter may be absent. B. The provisions of Subsection A of this section do 
not apply to an employee whose work day begins more than two hours subsequent to the time of opening the polls, or 

ends more than three hours prior to the time of closing the polls. C. The provisions of Subsection A of this section 

apply to elections of Indian nations, tribes or pueblos for a voter who is enrolled as a member of the Indian nation, 

tribe or pueblo and is qualified to vote in the election. D. A person who refuses the right granted in this section to an 

employee is guilty of a misdemeanor and shall be punished by a fine of not less than fifty dollars ($50.00) nor more 

than one hundred dollars ($100).  

New York § 3-110. Time allowed employees to vote. 1. If a registered voter does not have sufficient time outside of his 

working hours, within which to vote at any election, he may, without loss of pay for up to two hours, take off so much 
working time as will, when added to his voting time outside his working hours, enable him to vote. 2. If an employee 

has four consecutive hours either between the opening of the polls and the beginning of his working shift, or between 

the end of his working shift and the closing of the polls, he shall be deemed to have sufficient time outside his 

working hours within which to vote. If he has less than four consecutive hours he may take off so much working time 

as will when added to his voting time outside his working hours enable him to vote, but not more than two hours of 

which shall be without loss of pay, provided that he shall be allowed time off for voting only at the beginning or end 

of his working shift, as the employer may designate, unless otherwise mutually agreed. 3. If the employee requires 

working time off to vote he shall notify his employer not more than ten nor less than two working days before the day 

of the election that he requires time off to vote in accordance with the provisions of this section. 4. Not less than ten 

working days before every election, every employer shall post conspicuously in the place of work where it can be 

seen as employees come or go to their place of work, a notice setting forth the provisions of this section. Such notice 

shall be kept posted until the close of the polls on election day. 

North Dakota 16.1-01-02.1. Time off to Vote State policy encouraging employers to establish policy granting employees time to 

vote. It is the policy of this state to encourage voting by all eligible voters at all statewide special, primary, or general 

elections. To this end, employers are encouraged to establish a program to grant an employee who is a qualified voter 

to be absent from the employee's employment for the purpose of voting when an employee's regular work schedule 

conflicts with voting during time when polls are open. 

Ohio § 3599.06 Employer shall not interfere with employee on election day. No employer, his officer or agent, shall 
discharge or threaten to discharge an elector for taking a reasonable amount of time to vote on election day; or require 

or order an elector to accompany him to a voting place upon such day; or refuse to permit such elector to serve as an 

election official on any registration or election day; or indirectly use any force or restraint or threaten to inflict any 

injury, harm, or loss; or in any other manner practice intimidation in order to induce or compel such person to vote or 

refrain from voting for or against any person or question or issue submitted to the voters. Whoever violates this 

section shall be fined not less than fifty nor more than five hundred dollars. 

Oklahoma §26-7-101. Employees to be allowed time to vote - Penalties Every corporation, firm, association or individual 

hereinafter referred to as "employer" who, on election day, has a registered voter employed or in his service, shall 
grant the employee two (2) hours of time during the period when the election is open in which to vote, and if such 

employee be in the county or at such distance from the voting place that more than two (2) hours are required in 

which to attend such elections, then the employee shall be allowed a sufficient time in which to cast a ballot. No such 

employee shall be entitled to such time to vote unless the employee notifies orally or in writing an employer's 

representative of the employee's intention to be absent, on the day preceding the election day. Upon proof of voting, 

such employee shall not be subject to any loss of compensation or other penalty for such absence. Such employer 

shall select the hours which such employees are to be allowed in which to attend such elections, and shall notify each 

of the employees which hours they are to have in which to vote. This section shall not apply to an employee whose 

work day begins three (3) hours or more subsequent to the time of opening of the polls, or ends three (3) hours or 

more prior to the time of closing the polls. The employer may change the work hours to allow such three (3) hours 

before the beginning of work or after the work hours. Any employer who fails to comply with this section shall be 

deemed guilty of a misdemeanor, and upon conviction shall be fined not less than Fifty Dollars ($50.00) nor more 
than One Hundred Dollars ($100.00). 

South Dakota 12-3-5. Time allowed employees from work to vote Penalty and pay deduction prohibited -- Violation as 



misdemeanor. Any person entitled to vote at any election held within this state, including a primary election, shall, on 

the day of such election, be entitled to absent himself from any service or employment in which he is then engaged or 

employed for a period of two consecutive hours between the time of opening and the time of closing the polls; 

provided such person does not have a period of two consecutive hours during the time the polls are open during which 

he is not required to be present at his work or place of employment. Such voter is not, because of so absenting 

himself, liable to any penalty, nor may any deduction be made on account of such absence from his usual salary or 
wages. The employer may specify the hours during which such employee may absent himself as aforesaid. An 

employer who refuses an employee the privilege conferred by this section or who subjects an employee to a penalty or 

reduction of wages because of the exercise of such privilege or who directly or indirectly violates this section is guilty 

of a Class 2 misdemeanor. 

Tennessee 2-1-106. Absenteeism for voting. (a) Any person entitled to vote in an election held in this state may be absent from 

any service or employment on the day of the election for a reasonable period of time, not to exceed three (3) hours, 

necessary to vote during the time the polls are open in the county where the person is a resident. (b) A voter who is 

absent from work to vote in compliance with this section may not be subjected to any penalty or reduction in pay for 

such absence. (c) If the tour of duty of an employee begins three (3) or more hours after the opening of the polls or 
ends three (3) or more hours before the closing of the polls of the county where the employee is a resident, the 

employee may not take time off under this section. (d) The employer may specify the hours during which the 

employee may be absent. Application for such absence shall be made to the employer before twelve o'clock (12:00) 

noon of the day before the election.  

Texas § 276.004. Unlawfully Prohibiting Employee From Voting (a) A person commits an offense if, with respect to 

another person over whom the person has authority in the scope of employment, the person knowingly: (1) refuses to 

permit the other person to be absent from work on election day for the purpose of attending the polls to vote; or (2) 

subjects or threatens to subject the other person to a penalty for attending the polls on election day to vote. (b) It is an 
exception to the application of this section that the person's conduct occurs in connection with an election in which the 

polls are open on election day for voting for two consecutive hours outside of the voter's working hours. (c) In this 

section, "penalty" means a loss or reduction of wages or another benefit of employment. (d) An offense under this 

section is a Class C misdemeanor. 

Utah 20A-3-103. Employee's right to time off for election. (1) (a) Each employer shall allow any voter to be absent from 

service or employment on election day for not more than two hours between the time the polls open and close. (b) The 

voter shall apply for a leave of absence before election day. (c) (i) The employer may specify the hours during which 

the employee may be absent. (ii) If the employee requests the leave of absence at the beginning or end of the work 

shift, the employer shall grant that request. (d) The employer may not deduct from an employee's usual salary or 
wages because of the absence. (2) This section does not apply to an employee who has three or more hours between 

the time polls open and close during which the employee is not employed on the job. (3) Any employer who violates 

this section is guilty of a class B misdemeanor. 

Vermont 472b. (a) Subject to the essential operation of a business or entity of state or local government, which shall prevail in 

any instance of conflict, an employee shall have the right to take unpaid leave from employment under this section or 

subsection 472(b) of this title for the purpose of attending his or her annual town meeting, provided the employee 

notifies the employer at least seven days prior to the date of the town meeting. An employer shall not discharge or in 

any other manner retaliate against an employee for exercising the right provided by this section. (b) A student of 

voting age shall have the right to attend his or her annual town meeting, and the school shall not penalize or report the 
student as a truant for exercising the right provided by this section. (c) The requirement of subsection (b) shall not 

apply to a student who is in state custody in a secure facility. (d) The requirement of subsection (b) shall not create an 

obligation for any parent, guardian or custodian to take any affirmative action to enable the student to attend an annual 

town meeting. 

Washington RCW 49.28.120 Employer's duty to provide time to vote. (1) Except as provided in subsection (2) of this section, 

every employer shall arrange employees' working hours on the day of a primary or election, general or special, so that 

each employee will have a reasonable time up to two hours available for voting during the hours the polls are open as 

provided by RCW 29.13.080. If an employee's work schedule does not give the employee two free hours during the 
time the polls are open, not including meal or rest breaks, the employer shall permit the employee to take a reasonable 

time up to two hours from the employee's work schedule for voting purposes. In such a case, the employer shall add 

this time to the time for which the employee is paid. (2) The provisions of this section apply only if, during the period 

between the time an employee is informed of his or her work schedule for a primary or election day and the date of 

the primary or election, there is insufficient time for an absentee ballot to be secured for that primary or election. 

West Virginia 3-1-42. Time off for voting. Every person entitled to vote at any election who may be employed by any person, 

company, or corporation on the day on which such election shall be held in this state, shall, on written demand of such 

employee, made at least three days prior thereto, be given a period of not more than three hours, if necessary, between 

the opening and the closing of the polls on such day, for the purpose of enabling such person to repair to the place of 
voting to cast his vote and return, without liability to any penalty or deduction from his usual salary or wages on 

account of such absence, except that any employee, who has three or more hours of his own time away from his work 

or place of employment at any time between the hours of the opening and the closing of the polls on election day and 

who fails or neglects to vote or elects not to vote during such free time away from his work or employment, may be 

subject to wage or salary deductions for the time actually absent from his work or employment for voting in such 



election. In essential government, health, hospital, transportation and communication services and in production, 

manufacturing and processing works requiring continuity in operation, the employer may, upon receipt of such 

written demand for voting time off, arrange and schedule a calendar of time off for any and all of his employees for 

voting so as to avoid impairment or disruption of essential services and operations, but every such schedule or 

calendar of time off for voting so arranged shall provide ample and convenient time and opportunity for each 

employee of such services or works to cast his vote as herein provided. 

Wisconsin 6.76(1) Voting Leave (1) Any person entitled to vote at an election is entitled to be absent from work while the polls 

are open for a period not to exceed 3 successive hours to vote. The elector shall notify the affected employer before 

election day of the intended absence. The employer may designate the time of day for the absence. 

Wyoming 22.2.111. Employees time off to vote. (a) Any person entitled to vote at any primary or general election or special 

election to fill a vacancy in the office of representatives in the congress of the United States is, on the day of such 

election, entitled to absent himself from any service or employment in which he is then engaged or employed for a 
period of one (1) hour, other than meal hours, the hour being at the convenience of the employer, between the time of 

opening and closing of the polls. Such elector shall not, because of so absenting himself, lose any pay, providing he 

actually casts his legal vote. 

 


