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              MEMBER DISCIPLINE COMPLAINT FORM
This form is for use by any Society for Human Resource Management (“SHRM”) member*** wishing to file a member discipline complaint against a member of SHRM.  This form will be received by the SHRM Ethics Officer, who will review the charges and confirm that a SHRM member is named and that the complaint is otherwise eligible.  Once this has been established, the SHRM Ethics Officer will contact you to see if the complaint can be resolved; and if not, the SHRM Ethics Officer will determine if the complaint should be sent to the SHRM Review Committee for a probable cause determination.  See https://www.shrm.org/about/bylaws_ethics/memberdiscipline/pages/default.aspx for a description of the member discipline process and an explanation of what types of matters are appropriate to be the subject of a member discipline complaint.

1. Name of Person Filing Complaint (“Complainant”):










Address:















Telephone:_______________  E-Mail:__________________________       *** SHRM Member #:____________________
2.
Name(s) of the SHRM member(s) against whom this complaint is being filed:


City/State:













3. Description of conduct involved.  (If the space provided here is not sufficient, please continue on a separate sheet of paper.  Please attach all relevant documents supporting the alleged unethical conduct.)
____________________________________________________________________________________________________



____________________________________________________________________________________________________

____________________________________________________________________________________________________















4. If you allege a violation of the SHRM Code of Ethics (for copy, see https://www.shrm.org/about/pages/code-of-ethics.aspx), state the specific core principle(s) of the SHRM Code of Ethics which you believe the above conduct to have violated:

By my signature here, I certify that (i) the information provided here and in any attachments are true and accurate to the best of my knowledge and belief, and (ii) I am willing to attend a hearing if one results from this complaint.
Signature








Date:





Please return this form and all attachments to:
Hanton Walters, Senior Director of Legal Affairs






Ethics Officer







Society for Human Resource Management







1800 Duke Street, Alexandria, VA  22314







E-mail:  hanton.walters@shrm.org 
***  Member discipline complaints must be brought by a SHRM member unless public sources such as court judgments or news articles are brought to the attention of the SHRM  Ethics Officer, in which event the SHRM Ethics Officer may refer the matter to the Review Committee for a probable cause determination on the basis of such public information.  SHRM members or non-members may if they wish refer such public information to the SHRM Ethics Officer.
If you do not wish to make a member complaint, but want to refer this type of public information to the SHRM Ethics Officer concerning the behavior of a SHRM member, complete the referral form at the next page.
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              PUBLIC INFORMATION REFERRAL FORM
This form is for use by any Society for Human Resource Management (“SHRM”) member or non-member who does not wish to file a formal member discipline complaint against a SHRM member, but who wishes to bring to the attention of the SHRM Ethics Officer public information concerning a SHRM member, such as court judgments or newspaper articles, which the referring person believes merits member discipline.  The SHRM Ethics Officer may then refer the matter to the Review Committee for a probable cause determination of membership discipline on the basis of such public information. 
1.

Name of Person Filing Complaint (“Complainant”):










Address:















Telephone:_______________  E-Mail:_______________________  SHRM Member # (if a member):____________________
2.
Name(s) of the SHRM member(s) to whom public information pertains:

City/State:













3.
Description of conduct involved.  (If the space provided here is not sufficient, please continue on a separate sheet of paper.  Please attach all relevant public information which you believe demonstrates the alleged unethical conduct.)
___________________________________________________________________________________________________


___________________________________________________________________________________________________

____________________________________________________________________________________________________

____________________________________________________________________________________________________

4.            If you believe that the public information demonstrates a violation of the SHRM Code of Ethics (for copy, see shrm.org/ethics/code-of-ethics.asp), state the specific core principle(s) of the SHRM Code of Ethics which you believe the above conduct to have violated:

Signature








Date:





Please return this form and all attachments to:
Hanton Walters, Senior Director of Legal Affairs






Ethics Officer 






Society for Human Resource Management







1800 Duke Street, Alexandria, VA  22314







E-mail:  hanton.walters@shrm.org  
