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December 31, 2012 

United States Congress 

Washington, DC 20515 

Dear Members of the 112
th
 Congress:  

 
On behalf of over 265,000 Human Resource (HR) professionals who are members of the Society for Human Resource 
Management (SHRM), I urge you to pass a bipartisan agreement to extend expiring tax cuts and avert automatic 
spending cuts before the impending fiscal cliff deadline tonight.  There are a number of provisions that are set to expire 
that directly impacts the HR profession, but most importantly, the extension of employer-provided education assistance 
(Section 127).  
 
Section 127 of the Internal Revenue Code allows an employee to exclude from income up to $5,250 per year in 
assistance provided by their employer for any type of educational course at the associate, undergraduate and graduate 
level. Congress has extended Section 127 10 times since it was created in 1978, most recently in 2010. Section 127 will 
expire tonight unless Congress acts to renew it or make it permanent.  
 
As the world’s largest association devoted to human resource management, SHRM members implement critical 
workplace policies every day. Our members have utilized Section 127 for over 30 years, and find its use critical to 
attract the best employees, build a skilled workforce, and position the U.S. economy to compete globally.  As you know, 
there is an incredible amount of pressure on today’s companies, institutions and organizations. It stems from 
globalization, technology, and international competition, as well as changes in employee capabilities, demographics, 
and priorities. The human resource profession is playing an increasingly critical role in helping organizations navigate 
these transitions. It does this by creating both a workforce of skilled and talented employees, and a work environment 
that yields high levels of employee satisfaction.  
 
It is important to maintain a legislative environment that is positive and supportive of the HR profession, especially 
during these turbulent times. SHRM strongly supports the permanent extension of Section 127 and believe that 
providing tax-free educational assistance is an important tool for employers and employees alike.  SHRM is proud to co-
chair the Coalition to Preserve Education Assistance, a broad-based group representing business, labor and education 
organizations dedicated to making Section 127 a permanent tax benefit.  We urge you to support a bipartisan 
agreement that includes Section 127, and ensure that this valuable benefit is not eliminated.  
 
I look forward to working with you and your colleagues in the Congress to encourage legislative proposals that will 
support the HR profession in today’s rapidly changing workforce.  If you have any additional questions about the 
benefits of Section 127 on the workforce please do not hesitate to contact me at Mike.Aitken@shrm.org or by telephone 
at (703) 535-6027.  
 
Sincerely,  
 

 
Mike Aitken  
Vice President of Government Affairs 
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