
 

 

December 17, 2015 

United States House of Representatives 
Washington, DC 20515 

Dear Representative: 

On behalf of the Society for Human Resource Management (SHRM) and our 275,000 members, 
I urge you to support the Protecting Americans from Tax Hikes (PATH) Act of 2015.  
 
Founded in 1948, SHRM is the world’s largest membership organization devoted to human 
resource management. Representing more than 275,000 members in over 160 countries, 
SHRM is the leading provider of resources to meet the evolving needs of HR professionals, 
while advancing the professional practice of human resource management. SHRM has more 
than 575 affiliated chapters throughout the United States. 
 
SHRM believes the tax provisions included in the PATH Act that are made permanent and/or 
extended will give employers predictability and flexibility when offering a comprehensive 
benefits package to their employees. Offering a competitive benefits package is a valuable 
recruitment and retention tool that ensures employers are able to attract skilled, talented 
candidates for their workforce. Specifically, SHRM supports the following tax provisions: 
 

• Parity for Transit Benefits – Permanently extends the monthly limit on the exclusion 
from tax for transit pass and vanpool benefits to $250, which is the same tax free 
monthly dollar limit on the exclusion for qualified parking benefits. 
 

• Tax-free Distributions from Individual Retirement Accounts (IRA) for Charitable 
Purposes – Permanently extends the ability for individuals 70 ½ years and older to 
exclude from gross income, qualified charitable distributions from an IRA account up to 
$100,000. 
 

• Employer Credit for Differential Pay for Active Military Service Personnel – 
Permanently extends the tax credit for differential pay provided to an employee (the 
difference in pay between their military and civilian pay) who is called to active duty. Any 
employer (previously limited to small employers) is now allowed a credit against its 
income tax liability for a taxable year in an amount equal to 20 percent of the sum of the 
eligible differential wage payments for each of the employer’s qualified employees during 
the year.  

 
• Work Opportunity Tax Credit (WOTC) – Extends the WOTC until December 31, 2019, 

allowing employers to receive a tax credit for hiring individuals from one of nine targeted 
groups. Employers would be eligible for a 40 percent credit on the first $6,000 of wages 
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paid to such individual, for a maximum credit of $2,400 per eligible employee hired by 
employers.  

 
• Indian Employment Tax Credit - Extends until December 31, 2016, the credit against 

income tax liability for the first $20,000 of qualified wages and qualified employee health 
insurance costs paid or incurred by the employer with respect to certain employees. 

 
SHRM strongly supports the PATH Act and urges you to vote “yes” when it is considered on the 
House floor. The Society looks forward to working with you to provide additional certainty and 
clarity concerning employer-sponsored benefits in future tax reform efforts.  
 
 
Sincerely,  
 

 
 
Michael P. Aitken 
Vice President, Government Affairs 
 


