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Internal Revenue Service    Internal Revenue Service 

Room 5205      Room 5203 

PO Box 7604 – Ben Franklin Station   PO Box 7604 – Ben Franklin Station 

Washington, DC  20044    Washington, DC  20044 

 

Submitted via website: http://www.regulations.gov 

 

The Retail Industry Leaders Association (RILA) appreciates the opportunity to provide 

comments to the Internal Revenue Service (IRS), and Departments of the Treasury, Health and 

Human Services, and Labor on the proposed rules regarding the Affordable Care Act’s (ACA) 

information reporting requirements under Code sections 6055 and 6056. 

 

Retailers are committed to continuing to offering quality, affordable coverage to their employees 

and families. RILA, the trade association of the world’s largest and most innovative retail 

companies, product manufacturers, and service suppliers, promotes consumer choice and 

economic freedom through public policy and industry operational excellence. Our members 

provide millions of jobs and operate more than 100,000 stores, manufacturing facilities and 

distribution centers domestically and abroad. RILA members offer health coverage to millions of 

American workers and their families, and are leaders in benefits design by customizing plans to 

meet their workforces’ specific needs. 

 

RILA founded and leads the Employers for Flexibility in Health Care (E-Flex) Coalition, a 

coalition of leading trade associations and businesses that have large ratios of variable-hour 

workforces, which pose unique challenges to meeting the numerous employer requirements 

under the ACA. The E-Flex Coalition’s letter on the reporting requirements, filed separately and 

attached, includes comprehensive comments developed with extensive input from RILA member 

companies. RILA supports and incorporates herein the E-Flex Coalition comments urging the 

Administration to consider carefully these comments as the regulatory development process 

continues. 

 

As RILA has noted in previous comment letters, the collection and remittance of the data 

required under Code sections 6055 and 6056 will prove to be an extremely daunting task for 

retailers. There is no uniformity in the way employers track this data, or whether the tracking is 

done in-house or through a third-party vendor. The requirements under 6055 and 6056 will 

require employers to gather data from multiple IT systems and vendors. 
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Prior to release of these proposed rules, we urged the Administration to take into consideration: 

the need to streamline the reporting process as to lessen compliance and cost burdens on retailers 

in an economically-challenging environment; the significant amount of time it will take for 

employers to comply with regulations and build new or modify existing IT systems; and the 

security of uploading sensitive, personally identifiable information onto federal or state 

databases. The administration complexities of being required to report on 6055 and 6056 to both 

the IRS and employees/plan enrollees is mindboggling to employers. 

 

While we continue to appreciate the dialogue that RILA, its member companies, and the E-Flex 

Coalition have with the Administration regarding the reporting requirements, we remain 

disappointed that the proposed rules did little to streamline the reporting process or address 

possible inaccurate tax credit eligibility determinations. RILA and its member companies are 

concerned that individuals may inadvertently be approved for tax credits through the Exchanges 

based upon misinformation about employer-sponsored coverage that actually meets the 4980H 

requirements. As we have discussed with the IRS and Departments, we feel there are ways to 

enable a smoother transition to ACA enactment and compliance for Exchanges, the Departments, 

individuals and employers. One such concept is the establishment of a federal government 

website/portal in which an employer can pre-certify at the beginning of its plan year that at least 

one of its plans complies with the employer shared responsibility requirements – meets the 

affordability and minimum value tests. This data can be shared with and utilized by Exchanges 

when individuals apply for coverage, and could significantly reduce the “pinging” of employers 

by Exchanges when individuals apply for coverage. We hope the Administration will continue to 

consider this proposal as the regulatory and implementation process develops. 

 

Employer-sponsored coverage is the crown jewel of the American healthcare system. RILA is 

committed to ensuring employer-sponsored health coverage remains a viable option for the 170 

million Americans receiving coverage today. RILA and the E-Flex Coalition look forward to 

continuing to provide constructive business operations information and policy recommendations 

to the White House, the IRS and the Departments as the ACA regulatory development and 

implementation process proceeds. 

 

*** 

 

Please direct questions or requests for further information about this comment letter to Christine 

Pollack, Vice President of Government Affairs, with the Retail Industry Leaders Association 

(RILA) at Christine.pollack@rila.org or 703-600-2021. 
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