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A ) aaalial)
Sanlly gy il g s g3l <
Immigration Reform and Control Act of 1986; Form 1-9 and E-Verify; green cards and visa ;< le il (1
types (examples include H-1B, F-1); employment at will; background checks; Fair Credit Reporting Act of 1970
(FCRA); Deferred Action for Childhood Arrivals policy
J‘g;i)” <4
Davis-Bacon Act of 1931; Walsh-Healey Public Contracts Act of 1936; Fair Labor Standards :<ll3 Jle Y1 e <
Act of 1938 (FLSA; Wage-Hour Bill; Wagner-Connery Wages and Hours Act) and amendments, including the
2020 overtime rule; Equal Pay Act of 1963 (amending FLSA); McNamara-O’Hara Service Contract Act of 1965;
Employee Retirement Income Security Act of 1974 (ERISA); Affordable Care Act’'s Break Time for Nursing
Mothers (2010); Lilly Ledbetter Fair Pay Act of 2009; Ledbetter v. Goodyear Tire & Rubber Co. (2007)
Cpabs gl lide <
National Labor Relations Act of 1935 (NLRA; Wagner Act; Wagner-Connery Labor Relations :<ll3 Jle 231 e
Act); Labor Management Relations Act of 1947 (LMRA,; Taft-Hartley Act); Labor-Management Reporting and
Disclosure Act of 1959 and amendments; Electronic Communications Privacy Act of 1986; Worker Adjustment
and Retraining Notification Act (WARN) of 1988; Employee Polygraph Protection Act of 1988; NLRB v.
Weingarten (1975); Lechmere, Inc. v. NLRB (1992)
Ligall daall y 4Ol «
Examples include Occupational Safety and Health Act of 1970; Drug-Free Workplace Act of :<lls e dbiaYl (e <
1988; Health Insurance Portability and Accountability Act of 1996 (HIPAA); guidelines on sexual harassment;
workers’ compensation
Jezll (a yb 51ST <«
Civil Rights Acts of 1964, including Title VII; Executive Order 11246 (1965); Age Discrimination :<ll3 e akieYl (e <]
in Employment Act of 1967 (ADEA) and amendments; Equal Employment Opportunity Act of 1972;
Rehabilitation Act of 1973, including sections 501 and 503; Vietnam Era Veterans’ Readjustment Assistance
Act of 1974; Uniform Guidelines on Employee Selection Procedures (29 CFR Part 1607) (1978); Pregnancy
Discrimination Act of 1978; Americans with Disabilities Act of 1990 (ADA) and amendments; Genetic Information
Nondiscrimination Act of 2008 (GINA); Executive Order 13672 (2014); Griggs v. Duke Power Co. (1971); Phillips
.V. Martin Marietta Corp. (1971); McDonnell Douglas Corp. v. Green (1973)
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Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA); Family and Medical Leave <l Jle il (e
Act of 1993 (FMLA; expanded 2008, 2010); Uniformed Services Employment and Reemployment Rights Act
of 1994 (USERRA); Patient Protection and Affordable Care Act, including rules for breaks and lactation rooms
for nursing mothers; Americans with Disabilities Act of 1990 (ADA) and amendments, including leave as a
reasonable accommodation; Defense of Marriage Act (overruled in 2013); EEOC v. Verizon (2011); National
Federation of Independent Business v. Sebelius (2012)
Gile sile
(medical marijuana) &kl Ul ss Wl 5 ¢(drug screening) <l sl pasi welly e a8y (e <
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