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MOBILIZE AND EQUIP HR TO LEAD POSITIVE SOCIAL CHANGE SO THAT ALL TALENT AND WORKPLACES CAN

PROSPER AND THRIVE.

6,417,371 226,550 0

WIDENING PATHAWAYS TO WORK: HELPING EMPLOYERS ENGAGE A DIVERSE RANGE OF TALENT - IF WE MOBILIZE

AND EQUIP HR TO EMBRACE UNTAPPED POOLS OF TALENT AND ACTIVATE A SKILLS-FIRST MINDSET FOR

RECRUITMENT AND RETENTION, THEN WE WILL WIDEN PATHWAYS TO WORK SO THAT ALL TALENT AND WORKPLACES

PROSPER AND THRIVE.

THRIVING TOGETHER: PREPARING AND SUPPORTING HR LEADERS TO ADDRESS CHALLENGES

-IF WE MOBILIZE AND EQUIP HR AND OTHER PEOPLE LEADERS TO UNDERSTAND AND CREATE CONDITIONS THAT

COMPREHENSIVELY SUPPORT THEIR WORKFORCE, WE WILL ENABLE EMPLOYERS AND EMPLOYEES TO THRIVE

TOGETHER.

796,380 547,513 0

STRENGTHENING THE HR FIELD: SUPPORTING THE HR LEADERS OF TODAY AND TOMORROW - IF WE PROVIDE HR

STUDENTS AND EMERGING PROFESSIONALS, ESPECIALLY THOSE FROM POPULATIONS CURRENTLY

UNDERREPRESENTED IN HR,WITH FUNDING, MENTORSHIP, AND SUPPORT ENTERING AND GROWING IN THE

PROFESSION THEN WE WILL STRENGTHEN THE HR FIELD WITH GREATER OPPORTUNITY, GROWTH, DIVERSITY, AND

INNOVATION.

7,213,751
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JOHNNY C. TAYLOR, JR.

SHRM-SCP, DIR/SHRM PRES&CEO

1.0

39.0 0 3,850,992 150,676

WENDI SAFSTROM

PRESIDENT

40.0

0.0 290,734 0 77,716

ELLEN CHRISTMAN

DIR, ENGAGEMENT & PHILANTHROPY

40.0

0.0 187,122 0 73,902

CLAYTON LORD

DIR, FOUNDATION PROGRAMS

40.0

0.0 186,220 0 15,552

ELIZABETH KOHM

MANAGER, FOUNDATION PROGRAMS

40.0

0.0 111,716 0 87,669

MADISON SCHAFFER

MANAGER, ENGAGEMENT & PHILANTHROPY

40.0

0.0 131,505 0 23,298

LANA WILLIAMS

MANAGER, FOUNDATION PROGRAMS

40.0

0.0 114,306 0 17,794

CAMILLE CHANG-GILMORE

CHAIR ELECT

1.0

0.0 0 0 0

EDIE GOLDBERG, PHD

CHAIR

1.0

0.0 0 0 0

KAREN BENNETT

SECRETARY/TREASURER

1.0

0.0 0 0 0

COURTNEY PETERSON, SHRM-SCP

DIRECTOR

1.0

0.0 0 0 0

GREG FLORES

DIRECTOR (THRU 06/2024)

1.0

0.0 0 0 0

JANE MARVIN

DIRECTOR

1.0

0.0 0 0 0

JOHN FERGUSON, SHRM-CP

DIRECTOR

1.0

0.0 0 0 0



LUCIANA GÓMEZ

DIRECTOR

1.0

0.0 0 0 0

MARK BLANKENSHIP, PHD

DIRECTOR

1.0

0.0 0 0 0

SUBHA V. BARRY

DIRECTOR

1.0

0.0 0 0 0

TRACY LAYNEY

DIRECTOR

1.0

0.0 0 0 0

1,021,603 3,850,992 446,607

0 0 0

1,021,603 3,850,992 446,607

7

MM EVENT GROUP, LLC, 110 W 40TH STREET RM 1403, NEW YORK, NY 10018 EVENT PRODUCTION 301,899

BULLY PULPIT INTERACTIVE, LLC, 1445 NEW YORK AVENUE NW, 5TH FLOOR, WASHINGTON, DC 20005 CONTENT SERVICES 225,000

COLABL, 610 W 42ND STREET, APARTMENT N21E, NEW YORK, NY 10036 EDUCATIONAL SERVICES 142,502

UBS FINANCIAL SERVICES, INC., 677 WASHINGTON BOULEVARD, STAMFORD, CT 06901 INV MNGT SERVICES 122,484

JOSEPH QUINN, 15 W WIMBLEDON WAY, ROGERS, AR 72758 CONSULTING SERVICES 118,057

5



1,575,000

900,311

5,836,422

8,311,733

0 0 0 0

0

787,471 787,471

0 0

12,527,763

11,273,695

1,254,068 0

1,254,068 1,254,068

MISCELLANEOUS REVENUE 900099 25,207 25,207

0 0 0 0

25,207

10,378,479 0 0 2,066,746



247,512 247,512

526,551 526,551

368,450 348,273 7,062 13,115

1,258,359 1,189,448 24,119 44,792

120,010 113,438 2,300 4,272

110,918 104,844 2,126 3,948

115,539 109,212 2,214 4,113

28,000 25,132 1,255 1,613

122,309 122,309

3,991,927 3,558,523 189,647 243,757

75,916 74,004 1,912

12,345 11,646 663 36

166,048 149,043 7,441 9,564

566,505 305,316 20,387 240,802

464,390 338,480 66,357 59,553

172,968 57,749 14,306 100,913

MISCELLANEOUS 171,369 54,580 82,260 34,529

0 0 0 0

8,519,116 7,213,751 544,358 761,007



281,105 631,736

0 0

1,550,343 1,368,357

721,837 467,368

0 0

0 0

0 0

0 0

56,809 45,417

0

0 0 0

26,167,710 27,859,283

0 0

0 0

0 0

48,823 290,470

28,826,627 30,662,631

521,198 435,685

0 0

0 0

0 0

0 0

0 0

0 0

0 0

2,152,077 1,256,020

2,673,275 1,691,705

26,153,352 28,970,926

0 0

0 0

0 0

0 0

26,153,352 28,970,926

28,826,627 30,662,631



10,378,479

8,519,116

1,859,363

26,153,352

532,253

425,958

28,970,926
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4,093,627 4,598,723 8,424,061 5,316,846 8,311,733 30,744,990

0

0

4,093,627 4,598,723 8,424,061 5,316,846 8,311,733 30,744,990

11,114,576

19,630,414

4,598,7234,093,627 8,424,061 5,316,846 8,311,733 30,744,990

420,634 569,637 584,116 775,199 787,471 3,137,057

0

0 0 0 47,449 25,206 72,655

33,954,702

0

57.81

61.45















Part VI Provide the explanations required by Part II, line 10; Part II, line 17a or 17b; Part III, line 12; Part IV,
Section A, lines 1, 2, 3b, 3c, 4b, 4c, 5a, 6, 9a, 9b, 9c, 11a, 11b, and 11c; Part IV, Section B, lines 1
and 2; Part IV, Section C, line 1; Part IV, Section D, lines 2 and 3; Part IV, Section E, lines 1c, 2a, 2b,
3a, and 3b; Part V, line 1; Part V, Section B, line 1e; Part V, Section D, lines 5, 6, and 8; and Part V,
Section E, lines 2, 5, and 6. Also complete this part for any additional information. (See instructions.)

Return Reference - Identifier Explanation

SCHEDULE A, PART II,
LINE 10 - OTHER
INCOME

Description (a) 2020 (b) 2021 (c) 2022 (d) 2023 (e) 2024 (f) Total

(1)
MISCELLANE
OUS
REVENUE

0 0 0 47,449 25,206 72,655

Total 0 0 0 47,449 25,206 72,655
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2,858,668 2,664,384 3,056,186 2,884,970 2,661,670

257,552 214,321 (320,342) 216,527 251,012

50,000 20,037 71,460 45,311 27,712

3,066,220 2,858,668 2,664,384 3,056,186 2,884,970

23.00

61.00

16.00



DUE TO RELATED PARTY 1,256,020

1,256,020



12,525,196

532,253

1,736,773

0

2,269,026

10,256,170

122,309

0

122,309

10,378,479

10,133,580

1,736,773

0

1,736,773

8,396,807

122,309

0

122,309

8,519,116

SEE STATEMENT



Part XIII Supplemental Information. Provide the descriptions required for Part II, lines 3, 5, and 9; Part III,
lines 1a and 4; Part IV, lines 1b and 2b; Part V, line 4; Part X, line 2; Part XI, lines 2d and 4b; and Part
XII, lines 2d and 4b. Also complete this part to provide any additional information.

Return Reference - Identifier Explanation

SCHEDULE D, PART V,
LINE 4 - INTENDED USES
OF ENDOWMENT FUNDS

THE FOUNDATION'S GENERAL ENDOWMENT WAS ESTABLISHED IN 2007 FROM A CONTRIBUTION FROM
SHRM. ALL EARNINGS ON THESE FUNDS ARE TO BE AVAILABLE TO SUPPORT THE GENERAL OPERATIONS
OF THE FOUNDATION. THE ENDOWED SCHOLARSHIP FUND WAS ESTABLISHED IN 2014 FOR SCHOLARSHIPS
AWARDED FOR ACADEMIC STUDIES, SHRM CERTIFICATION, AND PROFESSIONAL DEVELOPMENT. INTEREST
AND DIVIDENDS ON THESE FUNDS ARE TO BE USED FOR AWARDS TO INDIVIDUALS IN THE FIELD OF HUMAN
RESOURCES. THE BOARD OF DIRECTORS OF THE FOUNDATION ESTABLISHED THE M. R. LOSEY FUND AND
THE SUSAN R. MEISINGER FELLOWSHIP FUND. THE M. R. LOSEY FUND SUPPORTS AN AWARD GIVEN TO AN
INDIVIDUAL WHO HAS DEMONSTRATED SIGNIFICANT CONTRIBUTIONS IN THE FIELD OF HUMAN
RESOURCES. THE SUSAN R. MEISINGER FUND EARNINGS, IS FOR AT LEAST ONE SELECTED GRADUATE
STUDENT IN THE FIELD OF HUMAN RESOURCES. THE RAM CHARAN CHRO HR INNOVATION FUND WAS
ESTABLISHED IN 2019 WITH INTEREST AND DIVIDENDS DESIGNATED TO SUPPORT AN ANNUAL AWARD OF
UP TO $50,000 FOR AN HR PRACTITIONER WHO HAS THE REAL-WORLD SKILLS TO BUILD A HEALTHY FUTURE
FOR AN ORGANIZATION AND ITS PEOPLE WHILE DELIVERING BUSINESS RESULTS.

SCHEDULE D, PART X,
LINE 2 - FIN 48 (ASC 740)
FOOTNOTE

THE FOUNDATION IS EXEMPT FROM FEDERAL INCOME TAXES UNDER SECTION 501(C)(3) OF THE IRC. NO
PROVISION FOR FEDERAL INCOME TAXES IS REQUIRED FOR THE YEARS ENDED DECEMBER 31, 2024 AND
2023, RESPECTIVELY, AS THE FOUNDATION HAD NO SIGNIFICANT NET UNRELATED BUSINESS INCOME.
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Part IV Supplemental Information. Provide the information required in Part I, line 2, Part III, column (b), and
any other additional information.

Return Reference - Identifier Explanation

SCHEDULE I, PART I, LINE
2 - PROCEDURES FOR
MONITORING USE OF
GRANT FUNDS.

SHRM FOUNDATION ACADEMIC SCHOLARSHIPS ARE PAID DIRECTLY TO UNIVERSITIES ON BEHALF OF
ENROLLED STUDENT RECIPIENTS PRODUCING ELIGIBLE TUITION BILLS. PROFESSIONAL AWARDS ARE PAID
TO SHRM ORGANIZATIONS UPON RECIPIENT REGISTRATION FOR ELIGIBLE PROFESSIONAL DEVELOPMENT.
REIMBURSABLE TRAVEL EXPENSES ARE MONITORED SIMILAR TO SHRM'S EXPENSE REIMBURSEMENT
TRAVEL POLICIES.

SCHEDULE I, PART II ,
COLUMN H - PURPOSE OF
GRANT OR ASSISTANCE

PROF IN HR ASSN (PIHRA) - CA:

2024 WORKFORCE PATHWAYS AWARD

SCHEDULE I, PART II ,
COLUMN H - PURPOSE OF
GRANT OR ASSISTANCE

CHICAGO SHRM:

2024 WORKFORCE PATHWAYS AWARD

SCHEDULE I, PART II ,
COLUMN H - PURPOSE OF
GRANT OR ASSISTANCE

SHRM-ATLANTA - GA:

2024 WORKFORCE PATHWAYS AWARD

SCHEDULE I, PART II ,
COLUMN H - PURPOSE OF
GRANT OR ASSISTANCE

SHRM SAVANNAH INC.:

2024 WORKFORCE PATHWAYS AWARD
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Part III Supplemental Information. Provide the information, explanation, or descriptions required for Part I,
lines 1a, 1b, 3, 4a, 4b, 4c, 5a, 5b, 6a, 6b, 7, and 8, and for Part II. Also complete this part for any
additional information.

Return Reference - Identifier Explanation

SCHEDULE J, PART I, LINE
1A - TAX
INDEMNIFICATION AND
GROSS-UP PAYMENTS

ALL EMPLOYEES RECEIVE A GROSS UP PAYMENT AS PART OF THE ORGANIZATION'S BIRTHDAY GIFT
PROGRAM. PAYMENTS ARE INCLUDED IN TAXABLE WAGES.

SCHEDULE J, PART I, LINE
3 - ARRANGEMENT USED
TO ESTABLISH THE TOP
MANAGEMENT OFFICIAL'S
COMPENSATION

COMPENSATION FOR THE PRESIDENT WAS APPROVED BY SHRM'S CHIEF HUMAN RESOURCES OFFICER IN
CONSULTATION WITH THE FOUNDATION BOARD CHAIR. THE FOLLOWING WAS USED TO ESTABLISH THE
COMPENSATION OF THE ORGANIZATION'S PRESIDENT: INDEPENDENT COMPENSATION CONSULTANT, FORM
990 OF OTHER ORGANIZATIONS, AND A COMPENSATION SURVEY OR STUDY. COMPENSATION AMOUNTS
ARE COMMENSURATE WITH THE EXTERNAL MARKET AND DIRECTLY LINKED TO THE INDIVIDUAL'S
PERFORMANCE.

SCHEDULE J, PART I, LINE
6B - COMPENSATION
CONTINGENT ON NET
EARNINGS OF A RELATED
ORGANIZATION

ALL EMPLOYEES ARE ELIGIBLE TO RECEIVE AN INCENTIVE COMPENSATION PAYMENT PAID FROM AN
INCENTIVE COMPENSATION POOL DETERMINED BY SHRM, A RELATED ENTITY, MEETING KEY
PERFORMANCE GOALS. THE GOALS ARE APPROVED BY THE SHRM BOARD OF DIRECTORS AND INCLUDE
CERTIFICATION RATES, MEMBERSHIP COUNTS, BRAND REPUTATION MEASURES, AND FINANCIAL RESULTS.
INDIVIDUAL PAYMENTS ARE BASED ON INDIVIDUAL PERFORMANCE.



SHRM FOUNDATION, INC. 34-6610067SHRM FOUNDATION, INC. 34-6610067

Return Reference - Identifier Explanation

FORM 990, PART VI, LINE 3 -
DELEGATION OF MANAGEMENT
DUTIES

THE FOUNDATION HAS A STRATEGIC PARTNERSHIP AGREEMENT WITH THE SOCIETY FOR HUMAN
RESOURCE MANAGEMENT (SHRM) WHEREBY SHRM PROVIDES MANAGEMENT AND
ADMINISTRATIVE SUPPORT SERVICES FOR THE FOUNDATION. SHRM SERVICES CONSIST OF THOSE
TYPICALLY PROVIDED BY A CFO, INCLUDING IN PERTINENT PART: PREPARATION OF MONTHLY
FINANCIAL STATEMENTS, OVERSIGHT OF THE ANNUAL AUDIT, TAX RETURN PREPARATION,
INVESTMENT ASSISTANCE, AND ADVICE AND COUNSEL ON FINANCES. IN ADDITION, THE
FOUNDATION HAS AGREED TO ADHERE TO SHRM ADMINISTRATIVE AND FINANCIAL PROCESSES
AND POLICIES (E.G., PURCHASING, DOCUMENT RETENTION, AND CONTRACT APPROVAL). UNDER
THIS AGREEMENT, THE FOUNDATION BUDGET IS PREPARED IN CONSULTATION WITH SHRM.

FORM 990, PART VI, LINE 7A -
MEMBERS OR STOCKHOLDERS
ELECTING MEMBERS OF
GOVERNING BODY

THE SOCIETY FOR HUMAN RESOURCE MANAGEMENT (SHRM) PRESIDENT/ CEO, OR HIS DESIGNEE,
SHALL BE A VOTING EX OFFICIO DIRECTOR ON THE FOUNDATION'S BOARD. THE SHRM BOARD IS
REQUIRED TO ELECT THE REMAINING FOUNDATION DIRECTORS.

FORM 990, PART VI, LINE 11B -
REVIEW OF FORM 990 BY
GOVERNING BODY

THE DRAFT FEDERAL FORM 990 IS PREPARED BY THE INDEPENDENT PUBLIC ACCOUNTING FIRM
THAT CONDUCTS THE FINANCIAL STATEMENT AUDIT OF THE FOUNDATION. THE DRAFT IS
REVIEWED BY SHRM. PRIOR TO FILING THE FEDERAL FORM 990 WITH THE INTERNAL REVENUE
SERVICE, A COMPLETE COPY IS PROVIDED TO ALL VOTING MEMBERS OF THE FOUNDATION'S
BOARD OF DIRECTORS.

FORM 990, PART VI, LINE 12C -
CONFLICT OF INTEREST
POLICY

IT IS SHRM FOUNDATION'S INTENT TO AVOID IMPROPRIETY IN ALL OF ITS DECISIONS AND ACTIONS.
THE BOARD'S CONFLICT OF INTEREST POLICY PROVIDES PROCEDURES FOR ADDRESSING
POTENTIAL CONFLICTS OF INTEREST THAT MAY REQUIRE BOARD OR COMMITTEE ACTION, SUCH
AS: 1) THE INTERESTED PERSON MUST DISCLOSE ALL FACTS MATERIAL TO THE CONFLICT OF
INTEREST AND SUCH DISCLOSURE MUST BE REFLECTED IN THE MINUTES OF THE MEETING WHERE
SUCH MATTER IS BEING REVIEWED AND 2) SUCH PERSON'S INELIGIBILITY TO VOTE SHOULD BE
REFLECTED IN THE MINUTES. ADDITIONALLY, THE SHRM EMPLOYEE CODE OF CONDUCT APPLIES
TO ALL SHRM FOUNDATION EMPLOYEES. THE CODE OF CONDUCT REQUIRES EMPLOYEES TO
AVOID TRANSACTIONS, ACTIVITIES AND RELATIONSHIPS WHICH PLACE PERSONAL INTEREST IN
CONFLICT WITH SHRM FOUNDATION NOT TO USE ORGANIZATIONAL ASSETS OR THEIR POSITION AT
SHRM FOUNDATION FOR PERSONAL USE OR GAIN NOT TO ACCEPT GIFTS FROM VENDORS UNLESS
WITHIN SPECIFIED GIFT GUIDELINES. IF A CONFLICT OR POTENTIAL CONFLICT ARISES, EMPLOYEES
ARE REQUIRED TO DISCLOSE SUCH CONFLICT OF INTEREST TO THEIR PRESIDENT AND THE
EMPLOYEE MUST NOT BE INVOLVED IN THE SELECTION, MANAGEMENT OR OVERSIGHT OF SUCH
VENDOR.

FORM 990, PART VI, LINE 15 - COMPENSATION FOR THE PRESIDENT WAS APPROVED BY SHRM'S CHIEF HUMAN RESOURCES
OFFICER IN CONSULTATION WITH THE FOUNDATION BOARD CHAIR. THE FOLLOWING WAS USED TO
ESTABLISH THE COMPENSATION: INDEPENDENT COMPENSATION CONSULTANT, FORM 990 OF
OTHER ORGANIZATIONS, AND A COMPENSATION SURVEY OR STUDY. COMPENSATION AMOUNTS
ARE COMMENSURATE WITH THE EXTERNAL MARKET AND DIRECTLY LINKED TO THE INDIVIDUAL'S
PERFORMANCE.

FORM 990, PART VI, LINE 17 -
STATES WITH WHICH A COPY
OF THIS FORM 990 IS
REQUIRED TO BE FILED

GA, HI, IL, KS, KY, MA, MD, MI, MN, MS, NC, NH, NJ, NM, NY, OR, PA, RI, SC, TN, VA, WI, WV

FORM 990, PART VI, LINE 19 -
REQUIRED DOCUMENTS
AVAILABLE TO THE PUBLIC

THE FOUNDATION WILL CONSIDER MAKING ITS GOVERNING DOCUMENTS, CONFLICT OF INTEREST
POLICY AND AUDITED FINANCIAL STATEMENTS AVAILABLE TO THE PUBLIC UPON REQUEST.

FORM 990, PART IX, LINE 11G -
OTHER FEES FOR SERVICES

(a) Description (b) Total
Expenses

(c) Program
Service

Expenses

(d) Management
and

General Expenses

(e) Fundraising
Expenses

RESEARCH 376,821 376,821

STRATEGIC INITIATIVES 3,024,232 2,834,585 189,647

GRANTS & AWARDS
PROGRAM

347,117 347,117

FUNDRAISING STRATEGY
CONSULTING

243,757 243,757

Total 3,991,927 3,558,523 189,647 243,757

FORM 990, PART XI, LINE 9 -
OTHER CHANGES IN NET
ASSETS OR FUND BALANCES

(a) Description (b) Amount

PENSION-RELATED CHARGES, INCL. NET PD. PENSION COSTS OTHER THAN
SVC. COST

425,958
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