
1 in 4 (26% - 28%) organizations say 
their employees have experienced bias 
within the past two years.

RESEARCH SUGGESTS STALLED 
DEI MOVEMENT

Nearly two-thirds of organizations say DEI 
is important, yet about the same number 
have allocated little to no resources to DEI.
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Methodology

                 A sample of 1,062 U.S. organizations was surveyed        
                 using the SHRM Voice of Work panel. The survey 
                 was fielded August 19, 2022, to August 31, 2022. Data 
were weighted to reflect the population of U.S. organizations. 
The margin of error is approximately    3.76 percentage points 
at the 95% confidence level. 

This research was funded by the Center of Social Innovation at the Boston College School of Social Work, 
SHRM and WorkRise, a research-to-action network on jobs, workers, and mobility hosted by the Urban Institute.
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1 in 5 (20%) HR professionals say their 
organization’s overall policies and practices 
are not at all fair or only somewhat fair. 

Resources Devoted to DEI

A New Approach to Workplace Equity

Inequities are often embedded in di�erent job structures and 
employment systems. The National Study of Workplace Equity 
focused on assessing the equity of the ten di�erent employment 
systems. To learn more, please read the full National Study of 
Workplace Equity research report and executive summary. 
Download here.
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The Importance of DEI to Organizations
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Employment Systems

NATIONAL STUDY OF 
WORKPLACE EQUITY:

Identifying the Root Causes
of Inequity in the Workplace

Bias against 
older workers
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https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys/Pages/The-National-Study-of-Workplace-Equity.aspx

