
Global Benefits: Company Car/Cash Car Allowance 

 

Country Company Car/Cash Car Allowance 

Brazil Senior executives, and sometimes middle management, 

receive company cars. Generally all fuel, maintenance, 

insurance and licensing expenses are paid for by the employer.  

Canada Company cars or car allowances are typically not granted to 

employees below the middle-management level, unless for 

business use. The common practice is to receive a car rather 

than a car allowance.  

China Management receives either a company car or car 

allowance. Manufacturing companies outside downtown areas 

provide transportation to and from work for employees.  

Denmark Company cars are provided to senior executives, direct sales 

and employees with a business-use requirement. Organizations 

may have car-only policies or may offer a choice between a 

car and a cash allowance. 

France Company cars are provided to most managerial employees, 

sales employees and employees with a required business use. 

Most organizations provide a car only, with no choice of a cash 

allowance.  

India Top executives, and in some cases middle management, 

receive company cars. 

Italy Most middle and senior managers and employees with a 

required business use are provided company cars. Cash 

allowance is rarely offered.  

Mexico Top managers are typically provided with a company car. 

Expenses such as maintenance and insurance are paid for by 

the employer.  

Saudi Arabia Car benefits are provided to management and sales in most 

organizations. Car allowances are also common, varying by job 

level.  

United Kingdom Senior executives, middle management and employees with 

a required business use often receive car benefits. Organizations 

are increasingly offering eligible employees a car or cash 

alternative.  

United States  Senior executives and employees with a required business use 

typically receive a company car or car allowance. The cars are 

taxable for personal use only, based on a schedule of values 

related to purchase price.  

 

Source: Compiled by Katie McMillan, MBA candidate, Willamette University, Portland, Ore., 

2011; SHRM Global Learning System, 2010. 

 


