
Global Benefits: Parental Leave 

 

Country Parental Leave 

Australia Employees with at least 1 year of service may take up to 52 weeks 

of unpaid leave following the birth or adoption of a child. 

Austria 6 weeks of paid leave followed by two years of optional unpaid 

leave. Mothers have the right to work on a part-time basis until the 

child’s 4th birthday. 

Brazil The federal constitution requires 120 days of paid leave (28 days 

before and 91 days after giving birth) and paternity leave of 5 days. 

Canada Up to 17 weeks of leave paid for by employers. 

China Under the country’s one-child policy, full pay for 90 days when 

giving birth. In the case of an abortion, full wages are paid for up to 42 

days.  

Denmark Women may take paid leave for 4 weeks before giving birth and 

must take two weeks of leave after giving birth. Mother may take up 

to 14 weeks of leave after giving birth. Fathers are entitled to two 

weeks’ paid paternity leave during the first 14 weeks after the birth of 

his child. 

France Paid leave for 16 weeks (6 weeks before and 10 weeks after giving 

birth) for the first child. For additional children, the benefit increases. 

Mothers may take up to 3 years of unpaid leave, or one year of 

unpaid leave and two years of part-time work. 

India Paid leave of 12 weeks. Six weeks may be taken before giving birth. 

Italy Up to 5 months of leave (2 months before and 3 months after giving 

birth), with 80 percent of pay. An additional 6 months may be taken at 

30 percent of pay. 

Mexico Fully paid leave for 42 days before and 42 days after giving birth. If 

a mother is unable to work after the 42 days, she is eligible for a cash 

sickness benefit.  

South Africa Up to 18 weeks before and 8 weeks after giving birth. Maternity 

benefits are payable at 45 percent of wages. 

United 

Kingdom 

18 weeks of leave. An additional 29 weeks are available for 

employees with at least one year of service by the 11th week before 

the child’s due date. The first 6 weeks are paid at 90 percent; the next 

12 weeks are paid at a fixed rate and then unpaid thereafter. Parents 

may take additional leave of up to 13 weeks (per child) in weekly 

increments until the child’s 5th birthday (or 5th anniversary of an 

adoption).  

United States 12 weeks of unpaid leave to employees for the birth or adoption of 

a child.  

 

Source: Katie McMillan, MBA candidate, Willamette University, Portland, Ore., 2011; SHRM 

Global Learning System, 2010. 

 

 

 


