
Employers worldwide are adjusting to new requirements, from expansion of leave 
laws to new data protection requirements to shortened workweeks. 
In some nations, the laws are catching up with U.S. mandates. In other developing 
countries, government officials are also regulating employers in new ways. 
As is the United Nations: Its 2011 Ruggie Framework sets guiding principles for 
all business enterprises to respect human rights. It provides that, at a minimum, 
employers should implement global labor relations audits to identify high-risk 
operations and contractors and then develop strategies to address identified labor 

problems. Although not binding on multinational companies, the framework shifts 
responsibility for human rights from governments to corporations—a challenge 
for multinationals, says Johan Lubbe, an international employment lawyer with 
Littler Mendelson in New York.

Expansion of  
Leave Laws
Reform of the Federal Labor Law 
in Mexico, enacted in November 
2012, provides flexible maternity 
leave, among other changes. A 
new labor law in Bahrain increases 
annual, sick and maternity leave. 
Malaysia recently extended the 
right to maternity leave to all 
female employees, regardless of 
salary. A new law in Venezuela 
increases maternity leave to 26 
weeks from 12 weeks. In May, 
labor code changes in Vietnam 
will increase maternity leave to six 
months from four months. 
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Supply Chain Management
The European Union is developing guid-
ance for responsible and transparent supply 
chain management practices.

Data Protection Laws
A data protection law, with significant notice and consent 
requirements, took effect in Colombia during October 
2012. Similarly, the Data Privacy Act enacted in the Philip-
pines in October 2012 establishes rights for data subjects, 
requires notification prior to data collection, and, in the 
event of security breaches, creates ongoing liability for con-
trollers for personal information sent offshore or provided to 
third parties. Turkey’s first data protection law is before its 
Parliament, and the European Union is updating its 17-year-
old data protection directive.

Shortened Workweek
A new labor code in Venezuela 
shortens the normal workweek 
to 40 hours from 44 hours. 

Bribery and Corruption
Under the new anti-bribery regime, the  
United Kingdom and foreign citizens and 
companies can be prosecuted for active 
or passive bribery or for failing to prevent 
bribery. The law applies to U.K. companies 
and foreign companies with a presence 
in the United Kingdom. Anti-bribery and 
anti-corruption laws also have recently 
been passed in Brazil, China, India, Mexico, 
South Africa and Zambia.


