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October 14, 2016  

 

The Honorable Lamar Alexander 

Chairman, U.S. Senate Health, Education, Labor, and Pensions Committee 

428 Dirksen Senate Office Building   

Washington, D.C. 20510   

 

Dear Chairman Alexander:    

 

On behalf of 285,000 Human Resource (HR) professionals of the Society for Human Resource 

Management (SHRM), the Council for Global Immigration (CFGI), and the 51 undersigned SHRM 

affiliated State Councils, we write in support of S. 3464, the Overtime Reform and Review Act to 

gradually phase-in the Department of Labor’s (DOL) final overtime rule. This legislation would still 

provide for a salary threshold increase to the $47,476 level, but would provide the time necessary for 

employers to ensure compliance, communicate changes, and accurately reclassify employees. Thank you 

for your leadership on this critical workplace issue. 

 

While SHRM supports an increase to the salary threshold, the DOL’s increase of more than 100 percent 

to the salary threshold in the first year is simply too far, too fast. This drastic increase presents significant 

challenges for employers whose salaries tend to be lower, such as small businesses, nonprofits, 

organizations in certain industries and in lower cost-of-living areas. Of equal concern, SHRM strongly 

opposes the automatic increase to the salary threshold included in the final overtime, which ignores 

economic variations of industry and location and the overall state of the economy. 

 

Given these concerns, SHRM welcomes the introduction of S. 3464.  This reasonable legislation would 

phase-in the DOL’s new salary threshold over a five year period, starting with a substantial salary threshold 

increase to $35,984 on December 1, 2016. Additional increases would occur in December 2018, 2019, and 

2020. Importantly, if enacted, the legislation would also prohibit the final rule’s automatic increases to the 

salary threshold. Instead of indexing the salary threshold, SHRM supports DOL using the current regulatory 

process to propose changes to overtime regulations through notice and comment, allowing critical input of 

all interested stakeholders.  

 

SHRM supports this legislation to comprehensively address the overtime rule in a way that benefits both 

employers and employees. Given the rapidly approaching December 1st deadline, time is of the essence 

for congressional leaders to take action on this legislation. We thank you for your continued leadership. 

Sincerely, 

 
Michael P. Aitken  

Vice President, Government Affairs 
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Additional Signatories:  

Council for Global Immigration

SHRM AFFILIATED STATE COUNCILS 

Alabama SHRM State Council 

Alaska SHRM State Council 

Arizona SHRM State Council 

Arkansas SHRM State Council, Inc. 

California State Council of SHRM 

Colorado SHRM State Council 

Connecticut SHRM State Council 

Delaware SHRM State Council 

Garden State Council SHRM, Inc. 

Georgia SHRM State Council 

Hawaii SHRM State Council 

Hr Florida State Council, Inc. 

Idaho SHRM State Council 

Illinois SHRM State Council 

Indiana SHRM State Council 

Iowa SHRM State Council 

Kansas State Council of SHRM, Inc. 

Kentucky SHRM State Council 

Louisiana SHRM State Council 

Maine SHRM State Council 

Maryland SHRM State Council, Inc. 

Massachusetts SHRM State Council 

Michigan SHRM State Council 

Mississippi State Council of SHRM 

Minnesota SHRM State Council 

Missouri State Council of SHRM, Inc. 

Montana SHRM State Council 

Nebraska SHRM State Council 

Nevada SHRM State Council 

New Hampshire SHRM State Council 

New Mexico SHRM State Council 

New York State SHRM, Inc. 

North Carolina SHRM State Council 

North Dakota SHRM State Council 

Ohio SHRM State Council 

Oklahoma SHRM State Council 

Oregon SHRM State Council 

Pacific State Council 

Pennsylvania SHRM State Council 

Rhode Island SHRM State Council 

South Carolina SHRM State Council 

South Dakota SHRM State Council 

Tennessee SHRM State Council 

Texas SHRM State Council 

Utah Human Resource State Council 

Vermont SHRM State Council 

Virginia SHRM State Council 

Washington State Human Resources Council 

West Virginia SHRM State Council 

Wisconsin SHRM State Council 

Wyoming SHRM State Council

 

 

 

 

 

 

 

 

 

 

 

 

 

CC: Members of the U.S. Senate 

 

 

 


