
2018 SHRM Legislative Director Survey Results 
 

 

Answers ranging from “a long time (20 years or more) to this is my first year.  Average of years indicated 

in the answer equaled 4.8 years.  A few are substituting for their state legislative director and about 12 

are first years. 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



Showing 8 responses 

• Moderated panels at legislative conference. 

 

• We did not have a Legislative conference, but instead have held Day at the Capitol events 

for 6 years. 

 

• These Legislative Days were coordinated with NYS Business Council. 

 

• We host an HR Conference/Legislative Update once a year without legislator meetings, 

and we've started hosting the HR Day on the Hill conference annually at the capitol that 

does include face to face meetings. 

 

• I am honestly not sure, because I am new to the position. 

 

• Pulled them off the floor to review a certain bill for opposition or support. 

 

• Sitting in on sessions in the State House and Senate, and having a few of the lawmakers 

come and talk with our group in the State House. 

 

• Where schedules allowed, our members have testified at hearings during our conference. 
 

 



 



 

Comments(13) 

• Opioid addiction issues, broad band access, potentially some tinkering with the Work Comp law. 

• Equal Pay 

• Pharmacy benefits; work requirements for Medicaid; public retirement; unemployment; work comp 

• HB1080 bill to stop use of synthetic urine to affect drug screens 

• Family and medical leave insurance benefits 

• Classification of workers engaged in Gig Economy 

• Recreational Marijuana legislation 

• Workers Comp Reform 

• The state is dealing with prisons, roads, elections, education, and worker's comp 

• Establishing a Worker's Compensation fee schedule, simplfying state FMLA 

• Mandated paid sick leave and social media legislation has already been put in effect. 

• medicinal marijuana protections, ban on familial status inquiries, student loan repayment assistance 

• We have many of these already 
 

 

https://www.surveymonkey.com/analyze/NCXbHWGhhW_2BhFRrEUEiFlVv065dLXpvUR2nS3iOVA0Gy4wF_2F7k0RAEmIgq54hX_2Fk


 

Showing 9 responses 

• Also, TN SHRM did a legislative day for the first time this year. It was not technically a legislative 
conference (as contemplated above), but it was advertised and open for TN SHRM members to 
attend. 

• Legislature meets biannually - next session is in 2019 

• If needed 

• Discuss with John Porta, NYS Legislative Dir 

• We are grateful that they help us every year 

• Have used Team in past-- keep me aware of issues as well/ 

• I have already reached out to Meredith and am hoping to organize a day at the capitol this year. I 
think it would be amazing if there was a session about "How to organize a day on the hill". It could 
be a working session, looking up phone numbers, trying to schedule dates and times, writing 
letters, writing the notification to the SHRM members, creating the invitations, creating the talking 
points, etc. I think we walk away from these conferences with great ideas that never get 
implemented. If we start the process at the conference, we are then committed! 

• Not sure the current state topics are ones we need to advocate on, but when we do have one we 
certainly are interested in having the SHRM Team assist. 

• Meredith is already a great help with our annual event! 

 



 

• Keep me up to date on proposed legislation. 

• Continue providing information, so that I can make sure it is appropriately circulated 

• I feel the information received from SHRM is adequate to perform my duties. 

• Keep us up to date on pending legislation, particularly at the state level 

• On an issue by issue manner 

• Take a look at what we are doing and make suggestions 

• Existing resources are great! 

• Consult on federal issues; continue supporting Leg conference 

• I feel fortunate to have long term relationships with A-Team members so I can get the support I 
need 

• continue to provide resources and knowledge, and NETWORKING with regard to advocacy 
efforts 

• Best answered by John Porta 

• encouraging use of state advocacy app 

• Can't think of anything you are not already doing. 

• Conveying information on important policy changes and what's potentially coming up that affects 
employers. 

• Ideas for the event and providing a speaker 

• Not sure yet--I hope to find out at the upcoming conference. 

• Provide guidance to HR professionals as to why advocacy is important 

• MN 

• What you have always done; help when I have asked 

• Meredith and I are working toward including a legislative portion to our state conference in 
Atlantic City. We are in the planning stages now. 

• Continue doing what you are doing to support Government Affairs Directors. 

• guiding me to the right places to find information at the state and national level 

• Unsure at this time 

• More general legislative information in a form easily to pass to our chapter members 

• It would be helpful if there was a report that lists all the hot topics in each state of which we 
should be aware. I know that's our responsibility, but again, we could use the support. 

• Supplying information to communicate with legislators on federal topics 

• We are hoping to coordinate a Hill visit to our State legislature in August 2018. 

• Continued delivery of timely, clear info on current issues. Assistance in firming up A-Team in CT 

• Keep supporting as you are. Remain easy to reach and responsive. 

• Continue to provide information to pass on. Maybe prepare emails to forward to members? 

• To be determined. Still new to legislative director role. 

• Continue to provide information about what is happening at the federal level, and support 
legislative efforts in Vermont as applicable. 

• Keep doing what you are doing 

• I would like to set up Linked In group and newsletter for A-Team members as well as reach out to 
the Chapters to keep them aware of Mass. Pending legislative/regulatory initiative. 

 

 

 



 

Showing 39 responses 
 

• Leave issues. I see a lot of questions about the interplay of different leave statutes on a person 
taking leave for an illness. 

• Inability to find qualified employees. The labor shortage. 

• Attracting, hiring, and retaining talent. Given the low unemployment rates, employers are 
struggling to meet their staffing needs with appropriately qualified people. 

• One issue we have in Guam is lack of support from management for the HR function until an 
employer has an HR issue. In many workplaces, the HR function is performed by the person 
handling financial matters who does not have an HR background. Our annual conference is 
considering topics to have executives buy-in to the importance of the HR function. 

• Complexity of workplace federal regulations. I work with small businesses and compliance is a 
significant problem for them. 

• Culture/Compliance 

• Heatlhcare costs and excessive laws and regulations 

• One issue that impacts HR in today's workplace is the burden of the ACA 1095 reporting 
requirement when the individual mandate penalty has been waived. 

• While many recent concerns have calmed down with the current Administration, uncertainty about 
immigration hovers over employer recruiting and compliance. 

• Complying with comparable but not identical state and local law. The Walters bill must pass! 

• Compliance. This is a broad viewpoint, but in the work I do with clients on a daily basis, I see 
good intentions, long hours and maxed out HR (or employees directed to perform HR tasks) 
professionals trying to complete actions and mark off tasks, most often NOT in compliance with 
guidelines established at either a state or federal level. 

• There are too many "priority" issues to identify just one. That said, I believe the opioid crisis is 
catching many HR professionals unprepared. 

• conflicting local, state and federal employment and labor laws; healthcare; uncertainty about HR 
public policy directions in state legislatures and DC; ability to control labor costs at a time when 
technological advancements are reducing the need for labor in traditionally labor intensive 
industries 

• Keeping abreast of the various forms of leave and the interaction between them (FMLA, ADA, 
Worker's Comp). When faced with a decision to discipline or terminate an employee the question 
invariably returns to when the employee took leave and for what reason to avoid a claim of 
retaliation. I believe this is far more common than any claim of discrimination because nearly 
every employee takes one form of leave at one time or another. 

• A big focus this year in my state legislature (and in most organizations) are the issues of 
harassment and civility. 

• In Washington, one of the biggest impacts we are facing is mandated paid sick leave that started 
in 2018, and the upcoming paid family and medical leave program that is being phased in 2019-
2020. Staying in compliance with these changes, as well as managing various local ordinances 
that are more generous than the state level, has been challenging, particularly for employers who 
work in all different areas of the state. 

• Federal Mandates for leave, EEO 1 expanded data collection 

• Gender equality and paid time off 

• I think that sexual harassment claims will be on the rise. 

• Too many compliance issues and not enough support 



• Gig Economy - Contingent / Blended workforce hanging issues & Inconsistencies in state and 
local laws - i.e in MN MPLS and St. Paul have different minimum wage laws 

• Balancing the duty of a fair and impartial investigation by HR of workplace complaints with 
guarantees due process for all against the demands for a swift execution of the charged party. 
Lord help you if it hits social media. I fear that many men will look at the risk of working 
collaboratively with a female who may or may not, 20 years in the future, accuse them of 
something and wreck a career they spent a lifetime building. Whether or not I believe the risk of 
having that happen is up there with hitting the PowerBall number is irrelevant; risk perception 
affects behavior. This can end up hurting women a lot more than men. I do not have an answer, 
but for more than a few men I have spoken to, the Pence Rule is not looking like a bad idea at all 
from where they sit. 

• I think it is a toss-up between paid leave, which WorkFlexBill may address. I say this because 
only in NJ do we have 10 towns with paid leave, but not the state. I also think that we have a 
realistic concern about marijuana in the workplace as legislation is pending for recreational 
marijuana. 

• I think that the lack of innovation to work through the changes in laws can be a big issue in the 
HR community. The traditional HR roles are changing into business partnership and helping to 
navigate legal changes through innovative ideas and programs will be paramount. 

• compliance issues 

• Legislation and varying HR issues are in so many different forms of changes or potential 
changes, it is hard to keep up. With all of this change or potential change, it also makes it hard to 
keep the C-suite informed and how it will impact their businesses. 

• Compliance and various state law and municipality legislation. 

• Health Care Immigration 

• Ethical issues! Dr. Marianne Jennings teaches ethics at the University of Arizona and is amazing. 
She's relatively inexpensive and is a great speaker. I encourage SHRM to look at her to provide 
training at this conference or another. I could listen to her all day! 

• In my environment it is workplace violence and harassment initiatives and ensuring we provide a 
safe and supportive workplace. 

• Social media is playing a significant role in the workplace and it is likely to continue to grow. 

• Recruiting and retaining qualified workers, at all levels. 

• Meeting the needs of our individual companies in ways that positively impact business; get, retain 
and develop good employees; and build lasting culture. 

• From a legislative affairs perspective, the patchwork of state and local laws on leave. Between 
FMLA, state FMLA, state sick leave, city sick leave, ADA, workers' compensation leave, there are 
too many overlapping and laws addressing the same concerns. 

• Legal compliance with patchwork of laws at state & municipality levels; 
staffing/recruiting/retention 

• The #metoo movement has brought increased awareness to the issues of gender-based 
harassment, discrimination, and retaliation. 

• Currently, a number of legislative initiatives that have been passed in the states in which my 
company does business is making it difficult to roll out uniform policies company-wide. During the 
busy legislative season, it is hard to track what is happening in all six states in which my company 
does business, between paid leave, sick leave, social media mandates, and legislation that 
impacts the hiring and firing of employees. The focus on HR related legislation seems to be on 
the rise. 

• paid time off' (2) conflict b/w various states and within states at the municipality level 

• #METOO -- boomerang effect 

 

 


