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January 31, 2017 

 

 

The Honorable Virginia Foxx  

House Education and the Workforce Committee 

 

The Honorable Jason Chaffetz 

House Oversight and Government Reform 

Committee 

The Honorable Steve Chabot 

House Small Business Committee 

 

Dear Chairwoman Foxx, Chairman Chaffetz and Chairman Chabot,  

 

On behalf of the Society for Human Resource Management (SHRM) and our 285,000 members, I am writing 

in support of H.J Res. 37, Disapproving the final rule submitted by the Department of Defense, the General 

Services Administration, and the National Aeronautics and Space Administration relating to the Federal 

Acquisition Regulation. If passed, this resolution will prevent the Fair Pay and Safe Workplaces regulation 

from being implemented under the Congressional Review Act and would shield federal contractors from 

having to comply with this costly and duplicative practice. SHRM’s membership includes many federal 

contractors, of all sizes, who would be dramatically impacted by the Fair Pay Safe Workplaces regulation. 

Most, if not all, of these federal contractors maintain safe workplaces and offer very generous health care 

benefits, retirement plans and flexible work arrangements to their employees.  

 

If implemented, this regulation could lead to the suspension and debarment of federal contractors even if 

they had a single violation of federal employment law. For example, the Fair Pay and Safe Workplaces 

regulation fails to acknowledge the challenges faced by employers under the Fair Labor Standards Act 

(FLSA) when determining employee classifications, which is based on both objective and subjective criteria. 

Written in the 1930s, the law does not reflect the modern complexities of an increasingly technological and 

global 21st century workplace. Even some of the best employers in the country have inadvertently run into 

challenges with the FLSA. 

 

In addition and most importantly, the Federal Acquisition Regulation (FAR) already establishes causes and 

procedures for contractor debarment for violations of federal law, including the FLSA. Furthermore, most of 

the statutes covered in the rule already contain their own remedies to penalize employers who violate the 

underlying statute. Automatic debarment would inflict a second round of penalties by prohibiting employers 

from receiving federal contracts. 

 

For these reasons, SHRM supports H.J Res. 37 and applauds your leadership on bringing this important 

issue before the U.S. House of Representatives. SHRM urges Representatives to vote “Yea” when the bill is 

brought to the floor.  

 

Sincerely, 

 
Michael P. Aitken 

Vice President, Government Affairs 

Society for Human Resource Management  

 

CC: All Members of the U.S. House of Representatives 


