
 
 
September 16, 2008 
 
Dear Speaker Pelosi and Ranking Member Boehner: 
 
I write on behalf of the Society for Human Resource Management (SHRM) to express 
strong support for the “ADA Amendments Act (S. 3406),” which the House of 
Representatives will consider Wednesday.  As you know, the U.S. Senate last week 
approved the ADA Amendments Act by voice vote.  We believe the bill should be passed 
because it would strengthen the employment protections and rights for individuals with 
disabilities while balancing employer obligations under the Americans with Disabilities 
Act (ADA). 
 
SHRM is the world’s largest professional association devoted to human resource 
management.  Our mission is to serve the needs of HR professionals and to advance the 
profession by promoting HR’s essential, strategic role.  Founded in 1948, SHRM 
represents nearly 240,000 individual members in over 140 countries, and has a network 
of more than 575 affiliated chapters. 
 
Over the past decade, a handful of Supreme Court holdings have limited the definition of 
disability under the ADA, and therefore, the scope of the Act’s protections.  Employer 
and disability groups have agreed that Congress should address these decisions to 
preserve the original goals of the ADA. 
 
The Society has a long tradition of working to lower barriers to employment 
opportunities for people with disabilities.  Accordingly, SHRM supports the ADA 
Amendments Act because it would reasonably address a handful of Supreme Court 
holdings that have restricted protections under the ADA for some deserving individuals.  
The bill strikes the appropriate balance between the needs of individuals and employers, 
and it would ensure that more Americans have a fair opportunity to secure employment. 
 
For these reasons, we urge you to join with SHRM and the nation’s most prominent 
employer and disability advocacy organizations in supporting the ADA Amendments 
Act.  Our mutual goal is to enact the bill before the end of the 110th Congress. 
 
Thank you for your consideration of the views of human resource professionals. 
 
Sincerely, 

 
Michael P. Aitken 
Director, Governmental Affairs 
 


