
 
 

 

 

January 28, 2015 

 

The Honorable Lamar Alexander  
Chairman  
Senate Committee on Health, Education, Labor and 
Pensions  
428 Dirksen Senate Office Building  
Washington, DC 20510 

The Honorable Patty Murray 
Ranking Member 
Senate Committee on Health, Education, Labor and 
Pensions  
428 Dirksen Senate Office Building  
Washington, DC 20510 

 
 
Dear Chairman Alexander and Ranking Member Murray,  
 
On behalf of the Society for Human Resource Management (SHRM), thank you for convening a hearing 
on “Employer Wellness Programs: Better Health Outcomes and Lower Costs.”  Wellness programs are 
a critical component of employers’ overall benefit offerings and health care strategy to promote healthy 
lifestyles for employees and reduce health care costs.   
 
SHRM is the world’s largest association devoted to human resource (HR) management. Representing 
more than 275,000 members in over 160 countries, SHRM serves the needs of HR professionals and 
advances the interests of the HR profession. Founded in 1948, SHRM has more than 575 affiliated 
chapters within the United States and subsidiary offices in China, India and United Arab Emirates. 
 
HR professionals work diligently to design and implement benefit plans, including health and wellness 
initiatives that meet the needs of the workforce while ensuring organizational success. As such, SHRM 
members have direct experience implementing the ACA and its requirements, including provisions 
intended to encourage workplace health promotion as a means to improve employee well-being and 
slow the growth of health care costs.   
 
In recent years, a growing number of employers have incorporated wellness programs into their 
organizations’ health and wellness offerings. In fact, a recent SHRM survey1 found that 76% of HR 
professionals indicated their organization offered some type of wellness program, resource or service to 
employees. Among these respondents, about one-half reported that employee participation increased 
in 2014, as well as 2012 and 2013, indicating a pattern of increased use of wellness initiatives over 
time. In addition, more than two-thirds of respondents from organizations that offered wellness 
initiatives indicated that these programs were effective in reducing the cost of health care. 
 
Although data suggests that employer-provided wellness programs are effective in improving employee 
health and well-being while reducing health care costs, concerns have been raised over the structure of 
these programs. For example, a majority of employer wellness initiatives include financial incentives to 
encourage employees to participate in programs that require screenings to measure blood pressure, 
cholesterol and body mass index, among other things. The Equal Employment Opportunity 

                                                           
1 SHRM Research survey 2014 Strategic Benefits Survey—Wellness Initiatives, January  2015 

http://www.shrm.org/research/surveyfindings/articles/pages/2014-shrm-strategic-use-of-benefits-wellness-initiatives.aspx
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Commission (EEOC) has challenged employer wellness programs, claiming that the medical 
screenings are not voluntary and, therefore, are in violation of the Americans with Disabilities Act and, 
in some cases, the Genetic Information Nondiscrimination Act. The EEOC has filed at least three 
lawsuits against large employers citing this theory.  
 
As SHRM’s survey results illustrate, incentive-based wellness programs will continue to be an important 
part of many organizations’ health care cost-containment strategies. Employers have found that offering 
incentives or rewards to employees increases their participation in wellness programs, leading to 
greater health benefits and reduced costs.  These wellness initiatives will continue to be an integral part 
of the benefits package employers offer to recruit and retain employees.  Therefore, SHRM encourages 
Congress and federal agencies to avoid creating confusing and conflicting requirements for wellness 
programs.  
 
SHRM appreciates the Committee’s focus on this important issue and looks forward to working with you 
as Congress continues to examine employer-provided wellness programs.   
 

Sincerely, 

 

Michael P. Aitken 

Vice President, Government Affairs 

 

CC: U.S. Senate Committee on Health, Education, Labor and Pensions  


