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DENVER METRO: VITAL STATS 
 

Total working age population: 1,754,651 out of a 

total population of 2,814,330 

Number of households: 1,075,919 

Consumer price index: 245.191 (goods and services 

that cost $100 in 1982-1984 cost $245.19 in 1st half of 

2016) 

Percentage of local residents with bachelor’s 

degrees: 26.6 

With graduate or professional degrees: 15.3 

Workers in STEM industries: 39.1 per 1,000 

residents 

Sources: U.S. Census Bureau (2015), U.S. Bureau of Labor 

Statistics (1st half of 2016), American Institute for Economic 

Research (2015) 

 

Source:  U.S. Bureau of Labor Statistics (November 2016) 
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Metro Economic Outlook: Denver 
Job growth remains strong in the Denver region, 

which boasts sizable health care and aerospace sectors. 

And even with recent declines in oil prices, the area’s 

energy industry still generates significant economic 

activity. 

“We’re still growing at a good clip,” said Richard 

Wobbekind, executive director of the business research 

division at the University of Colorado’s Leeds School 

of Business. “It’s broad-based and occurring 

everywhere except the information sector. The 

unemployment rate has been low for quite a while, and 

it’s ticking up now only because we’re seeing more 

people move into the labor force.” 

Much like other metro regions, though, there has not 

been widespread wage growth in the Denver area, 

Wobbekind said. This is due in part to investments 

that local companies made as they emerged from the 

Great Recession. 

“Many companies, as they came out of the economic 

downturn, spent a lot of money on machinery, 

computers and software,” Wobbekind said. “That has, 

in some instances, created a situation where you’re 

getting more output with fewer people. This has 

happened in a lot of industries, and banking is a big 

example. Even in the oil industry, there’s fewer people 

working per rig right now.” 

However, in specialized labor sectors that include 

manufacturing, construction and high tech, wages 

have shown significant improvement, Wobbekind 

said. There have also been solid job gains in the 



 
 

Last updated on 1/1/2017  
2 

 

 
Source: U.S. Bureau of Labor Statistics (January 2016) 
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Source: U.S. Census Bureau (2015) 

 

171,977, 10%

453,574, 26%

410,292, 23%

378,194, 22%

178,402, 10%

162,212, 9%

Working age categories

20 to 24

25 to 34

35 to 44

45 to 54

55 to 59

60 to 64

professional and 

business services 

sector, particularly 

in the scientific and 

technical fields, he 

said. 

The region’s tourism 

industry has also 

thrived recently, and 

the hospitality sector 

has been one of the 

strongest areas of job 

growth. But the lack 

of universal wage 

gains in the local 

economy does 

present another 

problem, he said. 

“We’re seeing significant jumps in housing prices,” 

Wobbekind said. “When you have that appreciation in 

the cost of housing without the increase in 

compensation, you’re creating a difficult situation.” 

The Denver metro region spans nine counties in 

northern Colorado. Some of the locally-headquartered 

Fortune 500 members include global payment services 

company Western Union, satellite television provider 

DISH Network and engineering and consulting 

company CH2M Hill. 

More than 2,500 companies and 30,000 workers 

belong to the energy industry in the Denver metro 

area. A major local player is the U.S. Department of 

Energy’s National Renewable Energy 

Laboratory, located in the city of 

Golden. It is the energy department’s 

primary research and development 

operation for alternative fuels, solar 

power and other types of energy 

efficiency. 

Construction work should increase in 

the next several years in the region, 

thanks to an ongoing $6.9 billion 

expansion of the Denver area’s mass 

transit service. The 12-year project, 

which is expected to wrap up in 

2017, will add 122 miles of new 

commuter rail and light rail service to 

the existing system.  



 
 

Last updated on 1/1/2017  
3 

 

 

 

 

 

 

  

Employee Benefits Data 
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Employers in the Denver 

metro area are slightly 

more likely to offer 

consumer-driven health 

plans compared with the 

national level, by a margin 

of 2 percent. 

   

 

They are much more likely 

to offer domestic partner 

benefits, by a margin of 46 

percent above the national 

level.   

 

 

 

 

 

Source:  SHRM Health Care Benchmarking Database (2016) 
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Employee 401(k) participation rate

Source:  SHRM Retirement & Welfare Benefits Database (2016) 

The rate of employee 401(k) 

participation in the Denver 

metro area’s workforce is 

slightly below the national 

level, by a margin of 7 

percent. 
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Income and Turnover Data 
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The turnover rate in the 

Denver metro area’s 

workforce is on par with the 

national average.  

 

Median household 

income in the Denver 

metro area is 

significantly higher than 

the national level, by 

more than $13,000 

annually. 

Per capita income in the 

Denver metro region is 

also higher than the 

national level, by more 

than $6,000 annually. 

 

Source:  U.S. Census Bureau (2015) 

Source:  U.S. Census Bureau (2015) 

 

Source:  SHRM Human Capital Benchmarking Database (2016) 
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Top Management Salaries Data 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

$650,000 

$348,600 

$232,500 

$280,500 

$322,100 

$450,000 

$250,000 

$212,500 

$285,000 

$264,000 

$0 $200,000 $400,000 $600,000 $800,000

***Chief executive officer

***Chief financial officer

**Top HR executive

*Chief information officer

*Top legal executive

Median salaries, top management

Denver Metro U.S.

Project lead:   Joseph Coombs, Senior Analyst, Workforce Trends, SHRM 

Project contributors: Shonna Waters, Ph.D., VP of Research 

External contributors:                  Richard Wobbekind, University of Colorado 

Copy editing:   Katya Scanlan, copy editor 

 

This report is published by the Society for Human Resource Management (SHRM). All content is for informational purposes 

only and is not to be construed as a guaranteed outcome. SHRM cannot accept responsibility for any errors or omissions or any 

liability resulting from the use or misuse of any such information. 

© 2017 Society for Human Resource Management. All rights reserved. Printed in the United States of America. 

These materials and the data contained within them are copyrighted by SHRM, another copyright holder (where noted), or are 

government-owned. SHRM hereby grants permission for users to copy and use these materials and the data contained within 

them only if proper attribution is given to SHRM (or the noted copyright holder) as the source of the material. 

For more information, please contact: 

SHRM Research Department     

1800 Duke Street, Alexandria, VA 22314, USA   

Phone: (703) 548-3440 Fax: (703) 535-6432    

Email:  SHRMResearch@shrm.org     

Web: www.shrm.org/research 

 

 

Median salaries for 

top management 

level employees in 

the Denver metro 

area are typically 

lower than 

national levels. 

*Lower Mountain 

states sub-region 

median data 

**Lower Mountain 

states sub-region 

median data, without 

labor relations 

experience 

***Colorado state 

median data 

Source:  Willis Towers Watson Data Services 2016 Survey Report on Top Management Compensation 
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